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Danir Group is a family-owned business, held by the Dan Olofsson family. The group 

consists primarily of consulting companies with a focus on supporting our customers in 

their digitalisation. Our companies operate in 25 countries with 11,600 employees.
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A  M E S S AG E  F RO M  J O H A N  &  A N D R E A S .

The year 2022 began the same way as 2021 ended. 

The COVID-19 pandemic continued to rage, but 

despite it all, our operations were in full swing. Growth 

is back up after a slump during the pandemic.

On 24 February 2022, Russia started a terrible 

war of aggression against Ukraine, and we once again 

found ourselves in an uncertain world. Thanks to care-

ful preparation and great commitment and heroism, 

our Ukrainian business, Sigma Software, managed to 

execute its evacuation plan with exceptional success, 

evacuating 2,800 people, employees and their families, 

especially from Kharkiv in eastern Ukraine. Our 

employees in Ukraine are true heroes.

A major focus for Sigma Software was to get their 

employees back to working full-time as soon as possible. 

The ability to continue to deliver to our customers 

was (and is) important for both the business and its 

employees. For our employees, the ability to continue 

working is important because it allows them to build a 

personal financial buffer whilst giving them something 

meaningful to do in the midst of all the misery.

Sigma Software has demonstrated an impressive 

drive and capacity to adapt and create as safe an exist-

ence as possible for its employees and their families.

Employees from our other operational locations 

have also made great efforts to help Ukraine. Within 

the group, various fundraising initiatives have been 

launched that have raised millions of Swedish kronor 

for the Ukrainian cause. Together with Ebba Lindsö 

and Valery Krasovsky, Dan Olofsson also took the initi-

ative to develop “Swedes for Ukraine”, a platform that 

helps refugees from Ukraine find accommodation in 

Sweden by putting them in direct contact with Swedes 

who have available rooms or homes.

At the same time, operations within the Danir 

Group have continued to develop in a good way. 

During the year, we have enjoyed growth of 29% and 

have established offices in several new countries, 

among them Colombia, Portugal, and the Czech 

Republic. We have maintained our strong focus on 

digitalisation and technology. The group now has 

11,600 employees working at around 130 subsidiaries 

in 25 countries.

As a result of strategy work carried out by Poolia in 

2022, the group has been renamed PION Group. The 

group has also made a number of acquisitions. Sigma 

Software acquired Eventyr, which has expertise in the 

metaverse and Sigma Civil strengthened its presence 

in Stockholm through the acquisition of Scandina-

vian Tunneling. Nexer has continued its expansion 

through the acquisitions of Telescope Services AB and 

US-based Rangeline Solutions. And PION acquired 

Workspace Recruit, which provides a tool that makes 

it easier for customers to recruit employees.

During the year, we have also seen our societal 

engagements grow. Star for Life has expanded its oper-

ations to Ukraine and East Jerusalem, where it helps 

children and young people improve their self-esteem 

while instilling them with IT knowledge.

We were also a proud main sponsor when Malmö 

hosted the Special Olympics Games, Sweden’s 

selection competition for the 2023 World Games in 

Berlin. 1,000 participants in 12 sports were on site 

and competed in their sports over the course of three 

memorable days in Malmö.

You can learn about this and much more in Danir’s 

2022 Yearbook. Happy reading!
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A year of outstanding  
drive and heroism. 

Johan Glennmo Andreas Olofsson Tarantino
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In the dawn hours of 24 February 2022, the unimaginable happens. 

Russia invades its neighbouring country Ukraine, the homeland of 

Sigma Software and the majority of its 1,900 employees. This is the start 

of a period of terrible suffering and triggers the largest wave of refugees 

in Europe since World War II. What follows is a tragedy and a sadness for 

the civilised world. The outside world wasted no time in condemning Rus-

sia’s invasion and war of aggression. It is a war that violates all interna-

tional law. But even if the rest of the world had believed such an invasion 

to be unthinkable, the Ukrainians had long sensed and suspected that it 

could happen. After all, the conflict had already been going on for a while 

and grew when Russia occupied the Crimean peninsula in 2014. Yet in 

February, it erupted into all-out war.

“It was perhaps not entirely unexpected that the ongoing conflict 

would escalate, but almost no one expected the scale to be so massive. 

Most analyses and people around here assumed that it would escalate 

in the eastern regions (Donbass). It was hard to believe that a full-scale 

war was coming,” says Oleksiy Syrotyuk of Sigma Software in Kyiv of the 

Russian invasion.

The Ukrainians and employees at Sigma Software were surprised by 

the scale of the attack, but not by the response that followed. They were 

well-prepared to act. Sigma first started working on a Business Continu-

ity Plan (BCP) all the way back in 2011. Their plan covered everything 

from signing contracts with transport companies for evacuation, pro-

curing medical supplies, and equipping offices with generators to ensure 

electricity supply. This BCP has since been refined, and in 2014 it entered 

a more “real-life scenario” mode. The internal support for the plan was 

huge. It was impossible to predict enough details to be able to make a 

step-by-step guide, but the level of detail was sufficient to be able to act, 

learn, improve and make the plan work.

When the invasion became a reality, Sigma Software had a meticulous, 

detailed and well-established plan. A plan they had been practising for 

years. The implementation went exceptionally well. 

A careful plan,  
meticulous preparation  
and exceptional drive.

“Almost no one  
expected the scale  
to be so massive.”
– Oleksiy Syrotyuk



“The success of the plan is a success for everyone 

who has worked so assiduously on its development. 

A lot of preemptive effort went into educating and 

preparing, learning, improving and repeating,” says 

Evgeniy Yakovlev, head of Sigma Software’s Odessa 

office and one of the people who worked intensively 

to develop the continuity plan. 

The employees had a lot on their shoulders, and 

during the initial period of the full-scale war, Oleksiy 

was responsible for coordinating the logistics of finding 

shelter for employees and their families who were 

forced to flee their homes. Tracing and keeping track 

of everyone’s whereabouts. Arranging workplaces for 

the employees. And at the same time communicating 

delivery statuses and overall situation updates to all 

their customers. Many people took on this immense 

extra workload, but everyone did so without protest. 

They all wanted to help and contribute.

The plan was divided into different parts, such as 

“Replace and Move”. While some colleagues were  

on the road during the evacuation, team members 

who weren’t in the midst of moving went in and 

helped, covering for and replacing their colleagues. 

This was one of the reasons why Sigma Software was 

able to stick to its schedules and maintain deliveries 

for the first two weeks. Those weeks were by far the 

most chaotic. 

Another part of the plan was “Prioritise and  

Execute”. In the first month, there were endless 

questions to answer. During that period, the BCP 

team consisted of up to 30 people. These employees 

worked around the clock to make sure the right 

actions were prioritised. They used prepared and 

coordinated action lists, but in this emergency, those 

lists were supplemented with simple messages that 

were clear, succinct, and reached everyone.

“No one in the BCP team panicked, and everyone 

worked to help. If someone was in the middle of a 

move and couldn’t be involved in coordinating imme-

diately, someone else jumped in and helped,” says 

Evgeniy of the execution and application of the plan. 

The determination and drive of our Ukrainian 

colleagues is admirable. In many cases, their desire to 

solve and help with problems has taken precedence 

over their own well-being. This has been more the 

rule than the exception. 

“I remember during the first few weeks when I 

was helping to arrange the evacuation from places all 

over Ukraine. And a member of the BCP team stayed 

behind and worked from Kharkiv. During the meet-

ings, we could hear the sounds of the heavy bombing. 

But she just kept working, even though the world was 

literally collapsing all around her,” recounts Evgeniy, 

remembering the intense focus with which everyone 

worked to resolve the situation.

In the early days, 1,400 employees and their family 

members were evacuated on busses that had been 

reserved several years earlier. They went mainly 

to western Ukraine, where they were able to instal 

themselves at Sigmas Software’s office in Lviv. At the 

same time, about 300 employees, mainly women, were 

evacuated out of the country and continued their work 

in offices in Poland, Hungary, Portugal and Sweden. 

Most of Sigma Software’s customers have been 

extremely supportive. They were impressed by how 

well the contingency plan worked. No projects were 

suspended or postponed. The company’s customers 

and partners constantly showed great concern for 

the safety of its employees and helped those who 

moved abroad find housing. Many were also involved 

in donating money to support the Ukrainian people 

and army. 

“We have received tremendous support from our 

customers, and since we have managed to maintain 

our schedules and deliveries throughout this period, 

they continue to express their admiration that we 

are able to focus on our work no matter what,” says 

Oleksiy, describing the relationship with customers 

since the outbreak of the war.

96% of Sigma Software’s 1,900 Ukrainian employ-

ees are now back to working full-time. Incredibly, 

they have managed to increase their assignments and 

now need to recruit more people to their organi-

sation. The Ukrainian will and drive is unbeatable. 

Their refusal to waver or give up, even in the face of 

an invasion by a seemingly overpowering enemy, is 

nothing short of impressive. 

“We are now continuing to work to ensure the 

safety of our employees, provide stable deliveries to 

our customers, foster the continued growth of our 

company’s business, and thus contribute to Ukraine’s 

economy. And as always, we will continue to give 

the Ukrainian armed forces our constant support,” 

concludes Oleksiy of the plans for next year.

Evgeniy echoes his colleague’s resolve and has 

set a goal for next year: Win the war. Build up the 

country. And increase Sigma Software’s business by 

25%. The determination and drive of these software 

heroes is truly unique.

There are also other forces within Danir that have 

jumped into action and supported Ukraine and its 

people. Appeal Ukraine (Upprop Ukraina) is an initi-

ative conducted in collaboration with the Ukrainian 

Embassy which has, so far, raised more than SEK 19 

million together with the Swedish business community. 

The Swedes for Ukraine platform is a web solution 

that got up and running in record time. It connects 

Swedish families who are willing to share their homes 

with Ukrainian refugees in need of accommodation. 

Sigma Software’s developers built the platform while 

maintaining their other customer commitments. All 

to support and help their compatriots who have been 

forced to flee their homes.

“When you’re faced with an existential war of 

this nature and magnitude in the 2000s, you have 

to somehow adapt. Despite tremendous stress, 

countless dashed fates and innocent victims, there 

is a satisfying sense of unity among everyone in the 

country. People are showing such openness and 

willingness to help each other, to fight for freedom, 

dignity and independence. It’s also great to have 

the palpable support of the majority of the world’s 

countries. It’s hugely heartening and it makes us feel 

that we are not alone in this fight and that we are 

doing something important for the whole world,” says 

Oleksiy, when asked to share his personal reflections 

on the situation.

Unfortunately, it seems unlikely that the war in 

Ukraine will reach a peaceful solution in the near 

future. And our colleagues in Ukraine will continue 

to need their drive and willpower to cope with life in 

a time of war. And while we all want a quick solution, 

we can learn from their example of how vital it is 

to have a careful plan, meticulous preparation and 

exceptional drive.
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Oleksiy Syrotyuk på Sigma Software i Kyiv.

Oleksiy Syrotyuk at Sigma Software in Kyiv.



Figures for 2022 are based on the latest available forecast and may therefore 
differ slightly towards actual outcomes. This applies to all 2022 figures in this 
yearbook. Nexer and Sigma are both reported pro forma for the period of 2017-
2020. The number of employees refers to full-time equivalents of December.  
Some employees, primarily in PION, work part-time so in total the Danir Group 
has approximately 15,000 employees. In addition, the Danir Group engages  
2,600 sub-consultants. Nov 2022: 1 SEK is 0,096 USD. 

A N N U A L  G R O W T H  R A T E

D A N I R ’ S  C O M M E R C I A L  O P E R A T I O N S  I N  2 5  C O U N T R I E S
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R E V E N U E  2 0 1 8 - 2 0 2 2 M S E K  ( M U S D )

20202019 2021 20222018

To t a l ,  2 0 2 1 - 2 0 2 2 C AG R *,  t o t a l ,  

2 0 1 7 - 2 0 2 2

C AG R ,  o r g a n i c ,  

2 0 1 7 - 2 0 2 2

Our best year so far.

T H E  DA N I R  G RO U P ’ S  D E V E LO P M E N T.

E M P L O Y E E S ,  F T E  2 0 1 8 - 2 0 2 2

20202019 2021 20222018

Organic growth of 27% was the main explanation for the SEK 3 billion

increase in turnover and our 1,600 new full-time employees. Despite the costs

associated with driving this organic growth, earnings increased significantly.  

Despite the war, our Ukrainian subsidiary group had strong growth.

30% 26% 22%

4 , 6 8 8
5 , 3 5 4

7 , 9 0 0

1 0 , 0 0 0

1 1 , 6 0 0

6,670

(644)

9,720

(943)

5,550

(536)

6,340

(612)

12,600

(1,210)

*Compound Annual Growth Rate.

M S E K  ( M U S D ) 2 0 2 2 2 0 2 1

*Our consulting business include Sigma, Nexer, A Society, PION and Aptio.

Growth rate, %
(Organic growth rate)

30 46

(27) (22)

Profit after taxes
670 571

(64) (55)

Operating profit for
the Danir Group

830 646

(80) (62)

Operating profit for
our consulting business*

1,080 762

(104) (73)

Revenue 12,600

(1,212)

9,720

(935)
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Success and growth  
for both holdings and  
involvements.

DA N I R  M I L E S TO N E S .

1986
It all started when Dan Olofsson was commis-
sioned by Sapia to start Sapia Teknik, a new 
business focusing on technical consulting  
services. Danir was founded and was then a 
minor partner in Sapia. 

1993
Danir acquires Sapia Teknik with 400 employees 
who shortly afterwards change their name to 
Sigma and broaden their operations to also 
include IT consulting services.

1997
Sigma now has about 600 employees and is  
listed on the Stockholm Stock Exchange’s O-list. 

2001
Sigma reaches 3,300 employees and is divided 
into three new exchange companies: Sigma, 
Teleca, and Epsilon, all with Danir as the 
principal owner. Teleca will be divested later 
in 2008. 

2002
This year, Danir is expanding its operations  
and takes a step in a completely new direction 
when it launches Thanda Private Game Reserve, 
an exclusive safari facility in South Africa. 

2003
Sigma was named the best IT consultant by 
200 major companies, and the same year 
Danir bought Epsilon from the stock exchange. 

2005
Star for Life is launched. It is a commitment in 
southern Africa aimed at the prevention and 
spread of HIV / AIDS and helping young people 
to a better life. To date, 450,000 students have 
completed the Star for Life multi-year program.

2006
Looking to the east and Ukraine, what is now 
Sigma Software is acquired with 60 employees. 
The company currently has more than 1,900 
employees. 

2010
Danir joins FC Rosengård, the football club 
which, with its new and unique projects, even 
off the pitch, shows how important sports and 
club life are to society.

2011
The initiative for Uppstart Malmö is taken. A 
commitment to breaking down exclusion and 
getting young people into the workforce. 

2012
Epsilon is divested in order to strengthen the 
Group’s financial base with the accompanying 
spread of investments. 

2013
Danir buys out Sigma, now with 1,400 
employees, from the stock exchange. As a 
privately owned company, the focus is now on 
organic growth. 

2017
Danir buys Assistera this year and in connection 
with the purchase, merges with Sigma Society. 
They both become A Society and through this 
acquisition we establish ourselves in consulting 
brokerage. This is also the year when Danir  
and Sigma launches New Year’s Eve as the  
”International Expect a better tomorrow day”.  
A completely new way of conducting community 
involvement and which will contribute to a 
better tomorrow for the world around us.

2020
Early in the autumn, Danir acquires shares in 
Poolia and thus becomes the new principal 
owner of the staffing company.

2021
The subsidiary, Sigma IT changes its name 
to Nexer. In order to achieve good continued 
growth, the Danir Group’s consulting opera-
tions will run on the basis of four platforms: 
Sigma, Nexer, A Society, and Poolia. The Danir 
Group reaches 10,000 employees.

Since its inception in 1986, Danir has shown that  

faith in long-term thinking, entrepreneurship, and 

driven employees can create something lasting. In parallel 

with strong organic growth, Danir has shown an equally 

clear continuity in the social projects we have initiated 

and continue to be involved in. Here are some of the most 

important milestones from the Danir Group since the  

start in 1986.

2022
The group has continued good development. 
Our Ukrainian subsidiary Sigma Software is 
responsible for a heroic effort as they, despite 
Russia’s war of aggression, maintained customer 
deliveries and expanded their business. All the 
while providing support to fellow Ukrainians 
affected by the war. Star for Life was launched in 
Ukraine and Jerusalem. The Poolia group’s listed 
parent company Poolia AB changes its name to 
PION Group.
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Scan the Q
R code and see m

ore of N
iclas at danir.se.

“Even though our 
entrepreneur-led 
companies are very 
self-sustaining, it’s 
important to be 
available if and when 
advice or support is 
needed.”
– Niclas Lundin

Numbers, ball sense  
and confident, effective  

baseline play.

Artists see images, musicians find chords, and 

poets combine words to express themselves. 

Niclas Lundin, CEO of Danir, sees opportunities and 

solutions where the rest of us only see numbers. 

When it comes to business economics, if anyone has 

perfect pitch, it’s him.

Although Niclas is more of the strong silent type, 

he’s a winner who knows hard work will take you 

where you want to go. It was that attitude that first 

allowed him to excel in tennis, where he competed 

at the elite level. Niclas was once ranked tenth in 

Sweden in his age group. That, in turn, earned him 

a scholarship to study Business Administration and 

Economics at Northeast Louisiana University. During 

his studies, it became clear that he had an aptitude 

for business economics and numbers.

“When you realise you’re good at something and 

that it comes easily to you, it becomes more fun. And 

if you think something is fun, you also do a much 

better job,” says Niclas about his interest in numbers.

Niclas has always worked with business econo-

mics, in roles ranging from controller to auditor and 

CFO, in various industries. In 2014, he was working 

at Skånemejerier when he heard from a business 

acquaintance that Dan Olofsson was in need of a new 

CFO. Niclas was not a complete stranger to Dan, as he 

had previously done audits for both Sigma and Teleca.

“I met Dan and Johan one afternoon, and after 

chatting for an hour they asked me then and there 

when I could start,” Niclas remembers, when asked 

how he came to start working at Danir. 

“By that point, Skånemejerier had gained new 

N I C L A S  L U N D I N ,  DA N I R

owners and had become significantly less indepen-

dent than the farmer-owned, locally run company 

I’d started at, and that made Danir’s way of working 

especially appealing,” Niclas continues.

Niclas joined Danir in the middle of an exciting 

stage. He felt that he could help guide and shape the 

company’s forward momentum. Today, that journey 

has given Danir a clearer role, with new platforms 

for its sub-groups and an ever-expanding portfolio of 

strategic holdings and acquisitions. 

In September 2021, Niclas took over as CEO of 

the Danir Group, which has gone from about forty 

holdings (when he started as CFO) to over 150.

“Good communication is crucial, and I’m normally 

in touch with 15-20 companies every week. And even 

though our entrepreneur-led companies are very 

self-sustaining, it’s important to be available if and 

when advice or support is needed,” says Niclas about 

his role as CEO.

Niclas likes to keep his finger on the pulse of what’s 

happening in the group, and there is a lot going on. 

Danir now has 11,600 employees, with a presence 

in 25 countries. And these numbers continue to 

increase. Niclas has a positive view of the future, and 

he expects to see continued strong growth in both 

existing and new markets, with good profitability.

Long-term thinking appeals to Niclas. In his view, 

safe and effective baseline play, rather than constantly 

“rushing the net”, is what contributes to stability and 

steadily increasing growth. It’s a strategy well-suited 

to a quality-conscious numbers artist and racket 

sports enthusiast like himself.
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With a long-term  
approach, entrepre-
neurship and our 
sights set on the  
future, we continue 
our growth journey.
Organic growth among our major subsidiary groups continues to develop in the same positive 

direction as in previous years. Our entrepreneurial and decentralised leadership plays a major role 

in this progress. Our stability, security and strength come from allowing local drive and energy 

create our success. This is true for us both as a group and as an employer. It’s also especially impor-

tant when in a world in which we must grapple with the uncertainty and worry caused by events 

beyond our control. 

Despite the current state of the world, all our subsidiary groups continue to demonstrate their 

ability to build trust, deliver quality solutions, and create long-lasting business relationships with 

their customers. And they’re doing it so well that their results for this past year are proving to be 

their best ever.

O U R  S U B - G RO U P S .
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Sigma Technology Group is a global technology 

consulting company with operations throughout 

Sweden and in Hungary, China, Norway, Germany 

and Ukraine, and global delivery to Europe, the 

United States and China. Our offer is broad but 

focuses on digitalisation and electrification. We have 

extensive expertise in software development, prod-

uct information, digital services, embedded systems, 

and IT infrastructure. Delivery takes place partly on 

the customer’s premises and partly in larger develop-

ment teams in their own offices, all around the world. 

In recent years, we have achieved strong strategic 

positions in electrification and digitalisation in the 

automotive industry, a thriving industry that will 

continue to devour massive development resources.   

OUR AGGRESSIVE STRATEGY  

DURING THE PANDEMIC PAID OFF 

The pandemic forced operations in many industries 

to grind to a halt, and the demand for our services 

plummeted. But we knew that the trend in digital-

isation and electrification was strong and that the 

pent-up need for competence and capacity would 

only accumulate during the pandemic. We saw an un- 

precedented opportunity for us to gain market shares. 

In response, we decided to go on the offensive. We 

started ten new entrepreneur-driven companies and 

made major investments in all our existing compa-

nies. During the same period, our competitors were 

surprisingly idle. 

Our daring efforts continue to bear fruit and the 

strategy has exceeded its objectives. With these fresh 

businesses, we have established ourselves in new 

industries and areas of expertise, with new customers 

and new, important framework agreements.  

LOCAL DRIVE SPURS GLOBAL STRENGTH

At the turn of the year 2021/22, a development 

step was launched to future-proof a decentralised 

leadership structure by dividing our operations in 

Bold ventures yielded  
unprecedented success.
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Sweden into three sub-groups. Through this division, 

our driving force is future-proofed and strengthened, 

but we also maintain our emphasis on proximity to 

our customers and employees. This helps us to make 

the most of the energy and drive that characterise 

entrepreneur-driven companies. With our corpo-

rate structure, we can bring together leaders and 

expertise from both our current businesses and our 

new ones, whose diverse backgrounds and industry 

experiences contribute the strength to keep us stable 

and strong in a global market.  

THE YEAR IN BRIEF

Our growth journey continues, and by combining the 

expertise and capabilities of our cutting-edge compa-

nies, we can provide a unique range of offerings that 

attract major, global customers. A prime example is 

a project for one of the world's three largest truck 

manufacturers, based in Germany, where we have 

been selected as a global supplier for the develop-

ment of completely new business-critical system 

support. The project involves deliveries and employ-

ees from Germany, Sweden, Hungary and Ukraine. 

We are also proud and happy about all the new 

framework agreements we have signed and all the 

new strategic deals and new customers we managed 

to land over the course of the year. Our goals remain 

lofty, and so far we are ahead of our growth plan. We 

intend to become the market leader in digitalisation 

and electrification. Our previous goal of doubling 

sales to SEK 2 billion by 2024 must be revised, as we 

are already expected to have a turnover of almost 

SEK 1.9 billion this year. 

Danir is a unique group in which you are limited 

solely by yourself and your own performance. Only 

your imagination sets the limit for the heights to 

which you and your organisation can climb. Our 

offensive success is proof of that.

G R O U P  C E O

Carl Vikingsson 

+46 706-01 19 00   

carl.vikingsson@sigmatechnology.se

W E B

sigmatechnology.com
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A N N U A L  G R O W T H  R A T E
ViSince our foundation in 2013, we have grown 

from 180 to over 600 employees and delivered 

thousands of projects in the areas of IoT, consumer 

products, MedTech, CleanTech and production 

technology. The common factor in all these projects 

is that they are all connected and boundary-pushing 

– and introduce new technology to established areas. 

No industry is too complex to connect. 

Sigma Connectivity Group currently consists of 

eight legal entities and operates in twelve locations 

worldwide. With innovative connected solutions and 

products, we create value and growth that set both 

us and our customers apart and contribute to their 

journey towards digitalisation.

FOCUSING ON THE LONG GAME

We do everything with a view to the future. Can 

quickly and smoothly supply our customers, both 

locally and globally with the competence they need. 

We have set up processes that create stability and 

security for both us and our customers. These process 

cover everything from the work environment to 

innovation and sustainability. 

“ We have once again enjoyed  
a very good year within the 
group, and our restructuring has 
already revealed its potential.” 

Our long-term partnerships with our customers build 

trust, which means that we constantly familiarise 

ourselves with and get to know their processes and 

products well. This, in turn, allows us to play in active 

role in developing new platforms for their services 

or products and helping them grow. Our long-term 

focus is an important part of our organisation’s  

A new platform with  
unlimited possibilities

S I G M A  C O N N E C T I V I T Y development, and we believe that it is essential  

to our ability to continue to deliver efficient, high- 

quality services. 

THE YEAR IN BRIEF 

We have once again enjoyed a very good year within 

the group, and our restructuring has already revealed 

its potential. We are already collaborating with inno-

vative customers on several new 5G projects. Among 

others, we are continuing our fruitful collaboration 

with Qualcomm as a technology partner. These 

projects were launched this year but promise full 

commitment in the coming years, as well.

Recruiting and finding the right skills is a major 

challenge for us, as it is for the entire industry. 2022 

completely transformed how we think about recruit-

ment. We stepped far outside the box in terms of how 

we and others had done things the past and were 

pleasantly surprised by the results. We have gained 

greater diversity among our staff and a much more 

creative and competent environment, an environ-

ment where innovation is at the forefront.

We have also launched a number of new com-

petence development programmes. These include 

Android Academy, which will ensure that we are 

well-equipped for the increased need for Android 

developers. We have also set up Tech Hour, Nevalon 

(competence sharing), Tech Bazar and Competence 

teams to ensure that our technical competence is 

always cutting-edge. 

We are also continuing our important sustainability 

work, which is based on three pillars – the environment, 

society and economy. This work is also evident in 

our projects, including in our assignment for Way 

Out, in which we work with water purification, and 

the e-bike project we are working on together with 

Bosch.

G R O U P  C E O

Björn Lundqvist 

+46 705-17 25 58   

bjorn.lundqvist@sigmaconnectivity.se

W E B

sigmaconnectivity.com
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H E N R I Q U E  C A R VA L H O,  S I G M A  C O N N E C T I V I T Y

From sports
 cars to Tech.

Henrique was born and raised in Leiria, between 

Lisbon and Porto, and only 20 km away from  

the Atlantic coast. He also finished his education 

there. At first, he began studying computer science 

and telematics at Aveiro University, but after three 

years he switched his focus to one of his passions, 

automotive engineering. 

“As a kid, one of my aspirations was to work in the 

gaming industry. But fate had other plans, as teaching 

and 3D printing led me on a different path. The future? 

Only time will tell, but the foundations have been laid,” 

says Henrique with a huge smile under his moustache.

Henrique has ten years as a project and product 

manager in the automotive industry under his belt. 

There he learned everything he knows about plastic 

components from design to production, managed 

teams and had his fair share of quotations and clients. 

He has worked with several international brands, 

such as Bosch and VW. He also had the opportunity 

to fine-tune parts for the iconic McLaren P1 sports 

car and was involved in developing the dashboard for 

the BMW i8. And to some extent, we have Henrique 

to thank for the way the air vents in the VW Polo and 

T-Roc look and work.

And now these production and product devel-

opment skills have led him to Sigma Connectivity 

in Lund. Here he works as a project manager at the 

mechanical department within MedTech. Truth be 

told, he ended up here by coincidence. 

“My wife got an irresistible job offer in Brussels 

and moved there about three years ago. Then, a 

year ago, I saw an ad on LinkedIn about how Sigma 

needed a ‘Swiss army knife engineer’ for their office 

in Copenhagen. ‘That's me,’ I thought, and Denmark 

is closer to Belgium,” recounts Henrique of how he 

ended up at Sigma Connectivity in April 2022.

In his short time with the company, he has already 

been able to contribute with his knowledge of product 

development and production. His practicality and 

passion for problem-solving has really come into its 

own here. 

“ I saw an ad on LinkedIn about 
how Sigma needed a ‘Swiss  
army knife engineer’ for their 
office in Copenhagen. ‘That's me,’ 
I thought.”

– Henrique Carvalho

One ongoing trend is that European customers in 

various industries, including MedTech, are looking 

at moving their production to Europe. And Portugal 

in particular is a country where the manufacturing 

industry is growing. Here, Henrique can contribute 

with valuable knowledge. He is well-acquainted with 

the various producers and knows who is good at 

what. And of course, it helps that he’s at home with 

the language and culture. He describes his job at 

Sigma Connectivity with great enthusiasm and says 

it’s awesome to work with such fantastic projects in 

all possible areas. He also loves having the freedom to 

work where his wife is and the opportunity to work 

from home, in the truest sense of the word. 

From Portugal to a high-tech Sigma company. A 

journey that started three years ago, with a newborn 

3D printing company, has now led him to Sweden 

where he can expand his horizons, help others develop, 

and apply his past experiences in the Automotive 

world to new, greener fields. A voyage that has taken 

him to this exciting new chapter of his life.

You’ll find Henrique somewhere in Europe. He could be anywhere, from Sigma  

Connectivity in Lund to someplace between Belgium and Portugal. And he’s always 

on the verge of solving a problem. This man is passionate about disseminating 

knowledge, and in his spare time, he runs his own YouTube channel and company 

where he teaches people to design in CAD programmes. 

Our sub-groups |  DA N I R  2 0 2 2
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Sigma Industry East North

Sigma Industry East North is a group consisting of six 

technology consulting companies, stretching from 

Linköping in the south to Luleå in the north. We bring 

together the industry’s sharpest engineering consult-

ants in areas such as product development, production 

development, project management, QA and validation. 

All in all, we now have more than 350 employees 

delivering technical solutions to our customers.

DIVISION FOR QUICK DECISIONS  

AND STABILITY IN STORMY TIMES

We strive for longevity, quality, sustainability and 

stability. To this end, in 2022 we established a group 

in order to give our subsidiaries greater opportuni-

ties to develop and to promote growth in the local 

market. There are advantages to being a company in 

a larger group; one can enjoy the short decision paths 

of a smaller company, but also the safety and stability 

of a group. Our aim is to be a genuine, transparent 

and reliable employer. This leads us to apply a long-

term approach in our relationship with employees.

THE YEAR IN BRIEF

Our sales are increasing and we are showing a rising 

operating margin. With this in mind, we believe our 

group has a bright future. This year we reached 350 

employees. We actively work to promote a gender- 

equal industry and see the benefits of doing so. It is 

therefore gratifying that our proportion of female 

employees is increasing and that we are now 40% 

women.

Sigma Industry West

Together with Sigma Embedded Engineering and 

Sigma Energy & Marine, we offer cutting-edge exper-

tise in product development, embedded systems, UX, 

electronics and software development, energy, pro-

cesses, subsea, IT, production technology, calculation 

and PLM. We work at the forefront of technology, 

with the transition to electrified vehicles, connected 

applications and Industry 4.0. As demand for digi-

talisation and innovation increases, our engineering 

knowledge becomes the bridge between product 

development and the digital world.

CLOSE AND FAMILIAR, AGILE AND STABLE

We work in flat and flexible organisations and benefit 

from being agile, personal and entrepreneurial, while 

simultaneously being part of the larger Sigma group. 

We have close relationships with our employees and 

take a long-term approach to our corporate culture. 

As one result, we have lower staff turnover than 

similar businesses in our industry.

THE YEAR IN BRIEF 

Both sales and margins are up; we are having our 

best year ever and are now more than 380 employ-

ees. More clients want us to carry out assignments 

for them and our commitment business now repre-

sents over 30% of our total business volume. Energy 

and subsea have recovered and we are expanding 

in both the processes and embedded area. We have 

also started two new companies, CREW by Sigma 

and Embedded Engineering Future.

A long-term approach builds 
companies and security.

S I G M A  I N D U S T R Y

Sigma Industry South

We offer technical consulting services in product and 

production development to industrial companies 

within many different industries in southern Sweden. 

Our offerings cover everything from a product’s blue- 

print to its production and subsequent life-cycle, and 

we are constantly expanding them to include new, 

qualified engineering services. We have about 350 

employees, with offices in Jönköping, Växjö, Karlskrona, 

Hässleholm, Halmstad, Helsingborg, Lund and Malmö.

WITH A LONG-TERM APPROACH, WE SHAPE OUR 

FOUNDATION AND THE SKILLS OF THE FUTURE

Since our establishment in 2014, we have increased 

our sales and number of employees every single year. 

With customers in many different industries, we are 

less sensitive to the ups and downs of the markets. We 

build long-term, strong relationships, and our close 

collaboration allows us to quickly adapt to changes 

while simultaneously identifying new opportunities. 

Every year, we hire at least 25 newly graduated engi-

neers and help them enter the labour market via our 

development programme. This is our way of shaping 

the skills of the future.

THE YEAR IN BRIEF

Our business has been strong in 2022, and we have 

seen both turnover and profits increase by about 

20%. During the past year, we have also made several 

investments to broaden our offerings in product 

and production development, and these are already 

showing potential.

G R O U P  C E O  

Lars-Johan Ahlqvist 

+46 767-64 91 05

lars-johan.ahlqvist@sigma.se

G R O U P  C E O  

Erik Freese 

+46 705-41 81 77 

erik.freese@sigma.se

G R O U P  C E O  

Jens Wickström 

+46 733-53 43 00

jens.wickstrom@sigma.se

Key figures for the three Industry companies. Read more
about each company on sigmaindustryeastnorth.se,  
sigmaindustrywest.se and sigmaindustrysouth.se.
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We build communities  
for us and for the future. 

Sigma Civil is a company with a focus on consulting 

services in construction and civil engineering. 

Our specialist expertise in development of public 

premises enables us to deliver a complete solution 

for a wide range of urban planning projects to private, 

municipal and government clients. 

We deliver solutions spanning the entire process 

of developing public premises, from planning to 

implementation, and our assignments include anal-

ysis, investigation, process support, design, project 

management and business development. Our great 

flexibility, innovative ideas and cost-effectiveness 

help our customers realise their projects. 

We have 180 employees in Malmö, Umeå, Gothen-

burg, Stockholm, Karlstad, Jönköping and Halmstad. 

Our ambition is to achieve growth of 10% every  

year, and the goal is to have 250 employees within 

three years.

TOGETHER, WE DO THINGS  

THAT LAST IN THE LONG TERM

A long-term mindset is especially important in our 

industry, because what we design and construct must 

last and work for several generations. Good urban plan-

ning does just that, creates an infrastructure that works 

from Day One, but also for several decades to come. 

Since we are accustomed to this approach in our 

professional practice and daily activities and see the 

benefit of setting our sights far ahead, we also apply it 

to our business relationships. 

26
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S I G M A  C I V I L

We have many partners, and have been growing with 

most of them for quite some time. We have worked 

with some of our partners ever since we started in 

2014, and with these long relationships comes a 

mutual trust that benefits both parties. 

“ A long-term mindset is  
especially important in our  
industry, because what we design 
and construct must last and work 
for several generations.”

We also want to build our internal relationships in 

the long term. We think that’s good for everyone. 

Being an employee at Sigma Civil should feel safe and 

stable. At the same time, we want to develop together, 

both as people and as a company. That will allow us  

to go further and build something really great  

and sustainable. 

THE YEAR IN BRIEF

2022 has continued to go well for us, and our busi-

ness has developed positively. The areas of infra-

structure and civil works have seen particularly good 

development throughout Sweden. The reason for this 

is that our excellent cooperation with contractors 

has grown and broadened, and together we have 

won several large turnkey contracts. We have also 

clinched several new municipal framework agree-

ments that have contributed to increased business 

with public enterprises. We are expanding organically 

in all regions, but this growth has also been comple-

mented by our merger with Scandinavian Tunneling 

in Stockholm. 

C E O

Anders Dannqvist 

+46 708-68 18 88  

anders.dannqvist@sigma.se

W E B

sigmacivil.se
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Sigma Software is a provider of first-class IT and 

consulting services and has been listed among 

the world’s top 100 outsourcing companies by IAOP 

for six consecutive years. For two decades, we have 

helped companies, software houses and start-ups 

address their business needs with technical solutions. 

We have over 2,000 specialists working with 

more than 300 clients worldwide. Our R&D centres, 

value-added services, and innovative ML, AI, AR, 

data and process management products enable us to 

create the best solutions for our customers.

THE DRIVE AND FIGHTING SPIRIT TO SHINE, 

EVEN IN THE DARK SHADOW OF WAR

As a partly Ukrainian company, this year we faced 

an unprecedented challenge – war. In keeping with 

our Business Continuity Plan (BCP), we evacuated 

2,800 people, our employees and their families, from 

the conflict zone. Since our digital infrastructure 

and servers are located in the EU and 95% of our 

specialists work on laptops, we were able to resume 

all our activities after only two and a half weeks. We 

adapted to the situation, just as we did two years ago, 

when the COVID-19 pandemic swept the globe. And 

we are very proud that we have been able to continue 

to deliver our services. 

As a result of the war, we have opened more than 

ten new offices in Poland, Portugal, the Czech Repub-

lic, Hungary, Bulgaria, Germany, Argentina, Colombia 

and Mexico. We have also expanded our presence in 

six cities in Ukraine and reopened our office in Kyiv. 

In 2022, we have so far received over 50 new 

projects, which means that we are now working on 

more than 300 projects and assignments. 

WHAT WE HAVE DONE FOR  

UKRAINE AND FOR EUROPEAN VALUES:

 • Our employees, customers and partners raised 

USD 3.72 million to help the Ukrainian army and 

our compatriots who have been forced to flee 

their homes. 

 •  We have raised USD 675,000 for the Help  

Kharkiv humanitarian aid fund, created and  

operated by Sigma Software and IdeaSoft 

(member of Sigma Software Group).

 •  Together with the Danir Group, we have created 

Swedes for Ukraine, a platform that connects 

Swedes who have extra space in their homes with 

Ukrainian refugee families. 

 •  Star for Life in Ukraine helps children gain IT skills 

while receiving psychological support.

 • Chatbot for Kharkiv. Here, Kharkiv residents  

can see the status of their houses after their 

neighbourhoods have been bombed.

 •  Hack for Peace is a hackathon to find technical 

solutions that can help deal with problems that 

arise in war. It was held in five countries and 

attracted over 500 participants.

 • We shared our story and experiences at 

Almedalen, at Tech.eu and a number of  

other events.

Hard work and the fight  
for peace and democracy.

S I G M A  S O F T WA R E

THE YEAR IN BRIEF

2022 has been a real test for all of us. But we have 

fought on and tried to maintain the initiatives we 

pursued before the war. Our competence-enhancing 

training and ecosystem development has continued 

and shown good results. The investment portfolio 

of the Sigma Software Labs business incubator now 

includes 15 start-ups comprising a total investment 

of USD 1.4 million. Sigma Software University, our 

educational platform that provides IT training, has 

held over 40 knowledge-sharing events during the 

year, launched nine courses, and held six training 

retreats for more than 5,500 participants. We 

established a brand new Ukrainian venture capital 

fund – SID Venture Partners. We also expanded our 

metaverse expertise through the acquisition of PULS 

Software, which proved to be the genesis of a new 

company, Eventyr. 

We also celebrated our first 20 years as a company, 

and we continue to be one of the top 15 IT companies 

in Ukraine and a reliable technology partner for cus-

tomers that include SAS, Volvo, Knorr-Bremse and 

Verizon Media. We enter 2023 with great gratitude 

for our team, customers and partners. And with the 

hope of peace.

G R O U P  C E O

Valery Krasovsky 

+380 (67) 576 29 95 

valery.krasovsky@sigma.software

W E B
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“ As a result of the war, we have 
opened more than ten new offices 
in Poland, Portugal, the Czech 
Republic, Hungary, Bulgaria,  
Germany, Argentina, Colombia 
and Mexico.”
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Nexer is a global full-service provider in the fields 

of digitalisation, tech and engineering, with 

experts in strategy, technology and communication. 

With strong entrepreneurial drive and long-term 

partnerships, we build success through strategic 

advice and data-driven analytics. By digital transfor-

mation and the implementation of future technology 

solutions, we transform strategies and innovation 

into reality. This approach is complemented by modern 

communication solutions and change management, 

talent programmes and recruitment services.

Our international growth has been strong, and 

today Nexer Group has a presence in 15 countries, of 

which Colombia, Portugal and the Czech Republic are 

the latest additions. 

LONG-TERM THINKING AND ENTREPRENEURIAL 

SPIRIT BUILD STABILITY, GROWTH AND CULTURE 

2022 has been another unusual year in which world 

events have affected us. The war in Ukraine sparked 

great engagement throughout the company. Several 

support initiatives have been conducted and continue 

to be carried out. As an example, we did a fundraiser 

where employees and companies together were able 

to donate a whopping MSEK 1.5. Furthermore, our 

operations in Poland wasted no time in getting 

involved, contributing transport, accommodation, 

food and other necessities. During the year, we have 

also created job opportunities for Ukrainian refugees 

in Sweden and support Star for Life in Ukraine both 

financially, and with computers for their IT training 

program aimed at children and young people. We 

hope that the world situation will stabilise and that 

we will soon have peace. 

Whatever we do, we always use our vision of a 

“Promising Future” as a starting point and strive 

to make a positive difference for our customers, 

employees and society at large. We are founded on 

a value system and culture in which individuals are 

valued and given the conditions they need to develop. 

We offer ample room for entrepreneurship, and 

new business initiatives are being undertaken all the 

time. This creates a sustainable and stable business in 

which both companies and employees can grow.

Tomorrow’s tech company  
at the forefront of the digital 
revolution.

N E X E R

We have a long and successful collaboration and part-

nership with Microsoft, and over the course of the 

year, they have honoured us with several acknowl-

edgements of our expertise. For one thing, we were 

named Partner of the Year within Modern Work. We 

have been invited to the Microsoft Business Applica-

tions Inner Circle programme, and were also named 

a global partner in Multi-Area Partner Orchestration. 

With regard to the latter of these, Microsoft hand-

picked global partners to develop a portfolio of cloud 

solutions and services.

THE YEAR IN BRIEF

Despite the world situation, 2022 has been a 

successful year for us. Our second year as Nexer 

was kick-started with great recognitions for us as an 

employer at the “Recruitment Awards”. Moreover, 

our employer brand concept “Onwards & Upwards” 

was awarded the Swedish Design Prize. Our future 

reports in Tech Talents and Retail were also well- 

received in the market. The reports provide valuable 

insight into which strategies and technology areas 

will be crucial ten years from now.

In March we acquired Telescope Services, a Swedish 

company that recruits international IT engineers with 

a high level of education and long experience, and with 

expertise that is in great demand among Nordic com-

panies. And in December, we expanded our presence 

in North America through the acquisition of US-based 

Rangeline Solutions, a provider of ERP solutions for 

the manufacturing and shipping process.

During the year, we also invested in new areas of 

expertise and expanded our tech offerings to include 

IT, R&D and engineering. We can proudly report that 

we have grown by over 30% and we currently have a 

turnover of SEK 3 billion. The growth target for 2025 

is to reach SEK 5 billion in sales. And we are already 

well on our way to achieving that goal.

G R O U P  C E O

Lars Kry 

+46 733-43 43 00  

lars.kry@nexergroup.com
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A Society operates in a free and dynamic con-

sulting market, helping individuals follow their 

passion. Guided by our vision of “A Society Powered 

by Freedom”, we work to ensure that every consultant 

in our network achieves success on their terms, 

regardless of whether they’re their own boss, an 

employee at a consulting company, or part of a partner 

company. We have over 20 years of experience in 

providing assignments to consultants in the tech 

industry, and we know that our consultants can solve 

the toughest problems, fulfil any dream, and build any 

solution to create a positive societal change. 

INNOVATIVE EMPLOYEES CONTINUE TO BUILD A 

NEW GENERATION OF CONSULTING COMPANIES

We have achieved our strong results by working 

with our four strategies: sales culture, specialisa-

tion, entrepreneurship and the best employees. We 

celebrate our successes, organise competitions, and 

spotlight new business and agreements. We support 

each other through various forums for business 

development and knowledge sharing. 

Our values, “Passion & Execution”, pave the way 

for a decentralised leadership structure in which 

our employees feel comfortable making their own 

decisions and leading themselves within the given 

framework. This means that we can proactively solve 

problems and offer specialised, premium solutions to 

both our consultants and our customers. 

Entrepreneurship permeates our entire business 

and the people who comprise it. This year, we saw 

several examples in which ideas and creative solu-

tions put forward by employees became a reality. 

Among other things, these included the establish-

ment of a new office in Örebro, the start-up of a 

search centre in Jönköping, new niche service offer-

ings, and an improved structure for our work with 

public sector procurements. None of these initiatives 

Freedom – a fantastic  
driving force.

A  S O C I E T Y
E M P L O Y E E S ,  F T E
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A N N U A L  G R O W T H  R A T E

would be possible without the innovation and  

drive of our employees. 

THE YEAR IN BRIEF 

Although 2022 has been marred by a terrible war 

not far from Sweden’s borders that has truly cut us 

to our core, we remain optimistic about the future. 

The technology industry in which we operate plays 

a crucial role in how we grapple with an increasingly 

complex reality. It is becoming more important to 

find common solutions that transcend international 

borders; expertise from all over the world needs to 

be used and heard. By enabling more individuals to 

follow their passion and realise their dreams, together 

we can create a positive change that has major 

societal impact.

“ Entrepreneurship permeates our 
entire business and the people 
who comprise it.”

Over the course of the year, we have helped more 

than 1,400 consultants get assignments. We also wel-

comed about 40 new customers, giving them access 

to the leading technology experts in the market, and 

increased our sales by 15% and our earnings (EBIT) 

by 50%. These are exceptionally good numbers of 

which we are really quite proud.

This year has been very good to us, but we have 

no intention to rest on our laurels. We will continue 

to build the next generation of consulting companies 

founded on passionate and energetic people. This is 

reflected by our recruitment and positioning strategy 

with regard to the tech and premium markets and in 

our great MMI of 4.4, as well as by 2022’s strong results. 

G R O U P  C E O

Per-Ola Malm 

+46 707-12 75 90 

per-ola.malm@asociety.se

W E B

asocietygroup.com
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P E R - O L A  M A L M ,  A  S O C I E T Y

High technology,  
democracy and long-

term relationships.

P-O holds a master’s degree in Electrical Engineer-

ing. He is also trained as a reserve officer in the 

Marines. He received his military training at the height 

of the Cold War, during a time when it was often the 

defence industry that pushed technology forward. 

“ There’s no denying that we’re 
doing well, and one of our future 
goals is for our operations in the 
US to become as successful as 
they are in Sweden.”

– Per-Ola Malm

“It was in the military that my interest in high tech-

nology grew. I saw that tech could contribute to our 

security and our democracy. Back then, our freedom 

wasn’t something we could take for granted,” recalls 

P-O, when asked how his reserve officer training 

influenced his career path.

After graduating from LTH in 1990, P-O joined 

Saab, where he was involved in developing control 

systems for Australian Collins submarines and for the 

Swedish JAS 39 Gripen. Two years later, his next long 

and rather passionate relationship began – the one 

with the technology consulting industry. 

“I guess I’d say I’m someone who knows a little 

about a lot, except when it comes to the technology 

consulting industry. I know a lot about that,” declares 

P-O of his many years in the industry. 

He has held various managerial roles in the indus-

try since 1996. Over time, his extensive experience 

has shaped his leadership. He wants to inspire people 

to strive to be part of something meaningful and 

exciting. At the same time, pay attention to details. 

P-O joined Assistera in 2007, and when Danir 

bought the company in 2017, he was involved in the 

formation of A Society. When Thomas Goréus retired 

from his CEO position at A Society in April 2021,  

P-O took over from his good friend and mentor. 

“I had never really thought about the CEO role,  

but when my colleagues wanted me to take over  

from Thomas, I was both happy and proud,” says  

P-O about the internal support he received when  

he started as CEO.

His employees clearly have confidence in P-O’s 

leadership and faith in the company, as over the past 

year sales have increased by 15% and earnings by 50%. 

“There’s no denying that we’re doing well, and one 

of our future goals is for our operations in the US to 

become as successful as they are in Sweden,” says 

P-O about A Society’s good results and future ambi-

tions. “After getting profitability up to a healthy level, 

we’re now pushing the envelope considerably and 

aiming for growth of over 20%. We want to become 

a growth company. It’s a major undertaking that will 

require us to continue to tune our core business 

while adding new service areas to our offerings.”

Being stubborn and restless is all well and good, 

but his meticulousness, commitment, hands-on app-

roach and informal attitude are the personal qualities 

P-O uses the most. And when you consider that he’s 

also someone who finds happiness, satisfaction and 

confirmation in the success of others, you know you 

have a skilled leader who will withstand the test of 

time. That creates stability and trust for customers, 

consultants and employees.

A restless and stubborn workaholic with a passion for helping others achieve  

success. This is how P-O Malm, President and CEO of A Society, describes himself. 

And he is certainly someone who appreciates long relationships. One of his longest 

and dearest began in 1991. P-O was on his way home from Borgafjäll. And during 

a coffee break on the train platform in Ulriksfors, he started talking to a girl from 

Västerbotten. That conversation has continued to this day and resulted in a mecha-

tronics engineer and a national economist. And two cats named Alex and Sigge.

Scan the QR code and see  
more of Per-Ola at danir.se.

Our sub-groups |  DA N I R  2 0 2 2
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With competence and  
technology, we accelerate  
and maximise people.

P I O N  G RO U P

The PION Group works to maximise the ability 

of people and companies to achieve peak 

performance through competence, technology and 

strategy. We are convinced that human resources will 

continue to be a hub for growth in the future, as well. 

We are equally convinced that new technologies will 

improve and accelerate people’s abilities at a furious 

pace. That’s why we combine Human Resources with 

Tech Resources. 

PION derives its name from the word “pioneer”, 

and that is how we see ourselves – as forerunners, 

entrepreneurs and settlers. We have locations in 

Sweden, Norway and Finland and represent com-

panies with consulting activities in areas such as IT, 

technology and strategy. We also work with Interim 

Management, Executive Search, HR-Tech, recruit-

ment and staffing.

PION Group represents more than 3,600 people, 

who in turn deliver over 160,000 consulting hours 

a week. The group includes QRIOS, Workspace 

Recruit, Poolia, Dreamwork, Lisberg Executive-

Search, Roi Rekrytering, Uniflex and Student Node. 

PION Group AB is listed on Nasdaq Stockholm,  

Small Cap.

SHARP MINDS AND WARM HEARTS CREATE  

A STABLE AND SUCCESSFUL CULTURE

The last few years of global pandemic have provided 

insights into the importance of close dialogue and 

follow-up at every stage. This enables us to change 

and adapt to circumstances we cannot influence.

To maintain stability in our business, we have 

well-defined goals and a clear structure for our daily 

work. Every week, all our divisions review which 

activities and tasks they need to carry out. This 

way of working ensures continuity in the dialogue 

between managers, teams, and employees, allowing 

us to drive our business forward together. 

To attract and retain key employees, we strive for  

a culture in which we celebrate success and give em- 

ployees the right conditions to succeed and develop. 

We lead with a sharp mind, a warm heart and a firm 

hand to create stability and a sustainable work envi-

ronment, even when the outside world is in turmoil.

All companies within the group work to ensure 

that our people achieve their full potential and thus 

have a greater impact on the results. We also make it 

a point to care about each other, our customers and 

the outside world.

THE YEAR IN BRIEF

We have implemented strategic efforts that have 

resulted in a new name for the parent company, as 

well as a new strategy. This means that our offerings 

now cover three main areas: People, Strategy and Tech. 

As part of the new strategy, we have also launched a 

new, specialised consulting group, QRIOS Minds AB. 

At the beginning of the year, we acquired Work-

space Recruit, which provides a SaaS tool that we sell 

to our customers to make it easier for them to recruit 

employees themselves. We also incorporated the last 

parts of our student event company, Student Node, 

into the group. Our last acquisition of the year was 

the recruitment group Dreamwork, whose innovative 

expertise in digitisation benefits all our companies.

To increase specialisation in our largest opera-

tions, Poolia and Uniflex, they now each have their 

own CEO. We have also strengthened the group’s 

management team with an HR Director and a Marke-

ting and Communications Director. 

This year, Poolia has received a completely new 

graphic profile and a clarification of their specialisa-

tions in Finance, Office, Light Tech, Interim Manage-

ment, and Executive Search services. 

Our KAM organisation has excelled and won several 

important contracts. We received the “Supplier 

Excellence Award” for our work with AstraZeneca. 

And Poolia was named Staffing Agency of the Year by 

Personal & Ledarskap magazine and Branschen.se. 

G R O U P  C E O

Jan Bengtsson 

+46 736-00 68 10 

jan.bengtsson@piongroup.se

W E B

piongroup.se
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PION Group is listed on the stock exchange. PION has not provided a financial 
forecast for 2022, nor has Danir drawn up a forecast. The figures to the right 
showing number of employees is the actual average number as of Q3 2022, with 
the addition of a 3,5% growth in Q4 2022, which corresponds to the average 
quarterly growth during the 12-month period of Q4 2021-Q3 2022. The figure 
to the right for sales in 2022 is the actual turnover during Q1-Q3 2022, with 
the addition of actual turnover in Q4 2021, increased by 15%, which corre-
sponds to growth in Q3 2022 vs. Q3 2021. This estimate is not based on any 
forward-looking information from PION Group and has not been discussed with 
any PION representatives.
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Aptio Group assists companies with execution, 

interpretation and advice related to regulatory 

and/or industry-specific tasks and processes. These 

processes or tasks can be found either in legal texts 

and/or in various standards. We work cross-func-

tionally, handling issues within a company’s various 

processes, such as production, product development, 

research, testing and purchasing. 

Aptio Group was founded in Malmö in 2017 and 

has been an independent group within Danir since 

2021. Today, we have three offices in Sweden and 

Denmark and more than 150 employees. 

WITH SUSTAINABILITY IN FOCUS, 

WE’RE LOOKING TO THE FUTURE

We approach changes in the surrounding envi-

ronment through our delegated and encouraging 

leadership model. All employees, from local managers 

to consultants and administrative staff, work accord-

ing to the principle of freedom with responsibility. As 

an employer, we focus on stability and sustainability, 

both for the company and for our employees, in our 

current operations as well as in our future development 

and expansion. This gives us a solid foundation that 

allows us to set our sights further ahead and enjoy 

The specialist consulting  
company that makes the most 
complex things simple.

A P T I O E M P L O Y E E S ,  F T E
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A N N U A L  G R O W T H  R A T E

the peace and security of a long-term plan.  

This is especially important when we must grapple 

with world events that are beyond our control. 

It is with deep commitment that our quality con-

sultants share their knowledge and experience with 

our customers as well as with their colleagues. They 

help and support each other in each assignment, so 

that customers always have indirect access to more 

than one consultant’s skills and experience.

In order to operate as a specialist consulting 

company, we have chosen to only engage senior 

employees with at least ten years of experience in 

the service area. Our focus is on tackling challenging 

tasks and creating solutions that add value for  

the customer.

“ It is with deep commitment that 
our quality consultants share 
their knowledge and experience 
with our customers as well as 
with their colleagues.”

THE YEAR IN BRIEF

In August this year, our annual turnover for 2022 had 

already passed SEK 150 million, which is a growth of 

over 70% compared to the same period last year. This 

is a fantastic development and solid proof that our 

business model is viable in the market. 

Over the course of the year, we contributed our 

knowledge and expertise to companies such as  

Fujifilm, Volvo, Johnson & Johnson, NovoNordisk  

and Leo Pharma.

G R O U P  C E O

Ola Ejnarsson 

+46 722-14 99 99 

ola.ejnarsson@aptiogroup.com

W E B

aptiogroup.com
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Thanda consists of companies in tourism, the 

hospitality business, the hotel industry and 

property development registered in South Africa, 

Tanzania and Malta. The crown jewels are undoub-

tedly Thanda Safari in KwaZulu Natal, South Africa, a 

private “Big 5” game reserve spanning 14,000 hecta-

res, and Thanda Island, an exclusive and private island 

located in its own marine nature reserve off the coast 

of Tanzania. Both hotels are luxurious, five-star esta-

blishments and members of the prestigious “Leading 

Hotels of the World”. And then there’s our grand old 

dame, the 92-year-old classic cruise yacht, Over the 

Rainbow of London. She sails the Mediterranean with 

departures from her home port in Cannes, France. 

Common to these three shining stars is the dynamic, 

creative staff, who give our guests exceptional service 

and unforgettable experiences and memories in 

stunning, world-class environments and properties.

LONG-TERM RELATIONSHIPS AND TRUST 

FOSTER COMMITMENT AND DRIVE 

At the heart of Thanda are long-term leaders and 

employees who all see themselves as part of the 

family. This year our CEO, Pierre Delvaux, celebrated 

two decades with the company. Our Reserve General 

Manager Truman Ndlovu, has been with us 18 years 

and Antigone Meda, our General Manager, came 

on board 7 years ago. And many members of our 

incredible team of Zulu and Swahili staff have been 

with us for just as long. Together they offer guests 

their authentic charm and genuine warmth. They 

greet everyone with a smile and an attitude that says, 

“nothing is a problem and everything can be solved”.

It is this core of long-term relationships, together 

with our common passion and drive, that is the 

biggest and most crucial factor for the stability and 

long-term sustainability of our business, as well as for 

the security of our employees and their families. 

“ In 2022, the world finally  
reopened for travel and our 
business enjoyed record sales. 
Bookings at Thanda Safari have 
been the highest since the lodge 
opened in 2004.”

Furthermore, decentralised leadership is empow-

ering and helps ensure agile and innovative solu-

tions. When unforeseen events occur, there is zero 

bureaucracy, only full confidence that the issue will 

be resolved in the best possible way. Trust and sup-

port are the keys to effective decision-making. This 

confidence inspires excellence, commitment, honesty 

and long-term thinking. 

One of the most important and exciting compo-

nents for Thanda’s future growth and profitability is 

The Royal Thanda Club project, which we launched 

in South Africa in 2021. These Royal Residence villas 

are being constructed on 386 hectares of residential 

area in the Thanda Safari game reserve. This exciting 

project has many long-term benefits, as it will not 

only help to increase the number of rooms available 

to other visitors, it also contributes to increased 

employment for the regional population. 

A core of long relationships  
provides stability and a long-
term approach.

THE YEAR IN BRIEF

In 2022, the world finally reopened for travel and our 

business enjoyed record sales. Bookings at Thanda 

Safari have been the highest since the lodge opened 

in 2004. Our incredible Thanda Island has seen 

a major upswing in sales since we purchased our 

helicopter, a 7-seater Airbus EC 130 B4 stationed 

and manned full-time on the island. Guests can fly 

directly from Dar es Salaam International Airport 

to the island in just 40 minutes. They can also take a 

10-minute flight to Chole Bay on Mafia Island, where 

they can dive at some of East Africa’s best diving sites. 

Over the course of the year, Thanda Island also 

completed one of the largest solar cell installations in 

Tanzania, and the island is now electrically self-suf-

ficient. This electricity powers the two desalination 

plants that produce fresh water from the sea. Even 

the plant that recycles the “grey water” that waters 

the island’s gardens and the recycling plant are 

powered by our self-generated electricity.

All these long-term investments help reduce the 

island’s carbon footprint. 

T H A N D A  S A F A R I

Pierre Delvaux, Group CEO  

and Managing Director.

+2783-417 11 55

pierre@thanda.co.za

T H A N D A  I S L A N D

Antigone Meda, Managing Director.

+2547-28 79 61 22

antigone@thandaisland.com

T H A N D A  C L A S S I C  C R U I S E

Tim Cooter, Captain.

+4475-40 55 61 85

captain@thanda.co.za

W E B

thanda.com

2 6 5  A f r i c a n  b u f f a l o e s

4 8  E l e p h a n t s

1 2  L i o n s

B l a c k  a n d  w h i t e  r h i n o s

1 5  Le o p a r d s

340

To t a l  n u m b e r  o f  “T h e  B i g  F i ve” *

*Excluding black and white rhino.

http://thanda.com
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Drive, innovation  
and entrepreneurship 
at their best.
Danir is heading for a record year, and in addition to our larger subsidiaries and their companies, 

we have a number of additional holdings. And they’ve also played a part in the great year we’re 

now putting behind us. We have an exciting variety of other holdings, and they operate in different 

industries. But what’s common to all of them is their energy and willingness to create new things 

and drive their businesses forward. 

They epitomise the Danir spirit; their combination of entrepreneurship and committed  

employees play a major role in their success. And they continue to demonstrate the drive and 

innovation to which we’ve grown accustomed – even in times of turmoil, when costs increase and 

material availability decreases. That’s when it’s especially valuable to be able to shift gears and 

drive the company forward along a different path. 

O U R  A D D I T I O N A L  H O L D I N G S .
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Cindrigo is a renewable energy company that is 

focused on building a high-capacity, clean baseload 

power generation portfolio. The company is primarily 

targeting geothermal projects in Central Europe, with 

a first round of projects identified in the Pannonian 

Basin of Central Europe. With pressures on clean 

energy supplies globally and power prices forecast 

to remain high, geothermal energy is expected to 

contribute significantly to increased clean, domestic 

decarbonised electricity resources as a unique green 

baseload power.

cindrigo.com

Cindrigo

“ We support teams on  
a mission to build great  
companies.” 

Spintop Ventures is an early-stage technology 

venture capital firm. We support teams on a mission 

to build great companies. Spintop invests in inno-

vative software-based technology companies from 

the Nordics to become sector leaders and drive the 

transformation into a long-term sustainable society.

spintopventures.com

Spintop Ventures

We are an agency specialising in influencer marketing 

with offices in Norway, Sweden, Serbia, Switzerland 

and Italy. We work with a wide range of industries 

and provide everything from one-off posts and cam-

paigns to comprehensive concepts and strategies. In 

addition to ensuring that the advertiser is matched 

up with the most effective possible influencer/opin-

ion former for their brand, we also develop strategies 

to maximise engagement. United Influencers is one of 

the first companies in the Nordic region to work with 

influencer marketing and has professionalised the 

industry for both advertisers and influencers. 

unitedinfluencers.com

United Influencers

Hub Park is a real estate company that focuses on 

developing traditional parking garages into sus-

tainable mobility buildings adjacent to residential and 

commercial properties. Our ambition is to achieve 

better and more sustainable mobility and service 

solutions, to be innovative in terms of energy pro-

duction, and to create adaptable facilities that meet 

the needs of the future. We aim to be an attractive 

partner for municipalities and other land developers 

who want long-term, sustainable and smart solutions 

for parking and mobility.

External factors have affected the construction 

and real estate industry in many ways. The COVID-19 

pandemic created material shortages and supply 

chain problems, which led to increased construction 

costs that accelerated as inflation skyrocketed. 

Interest rates rose and have continued to rise, and 

higher energy prices have impacted management 

costs. As a result of these factors, some projects have 

been postponed. 

The unstable energy market, with increased 

energy prices and potential power shortages, 

provides good business opportunities for companies 

that solve the challenge. Through our own solar panel 

parks and property battery solutions, our depend-

ence on energy prices is reduced, as well as the 

climate footprint. This in turn creates synergies  

and strengthens our position as an innovative  

property developer. 

LOIs (Letter of Intent) for land purchases have 

been drafted and permit processes have begun. In 

the coming years, we will focus on developing similar 

projects. To this end, we have strengthened our 

organisation in the areas of property development, 

mobility and energy. 

This year we have started our second facility, 

Stationsstadens Hub Park in Kävlinge. And the zoning 

plan for our largest project, Ellstorp, has gained legal 

force. In Trelleborg, together with Kvarnstaden, we 

have a land allocation for the development of mobility 

houses, grocery stores and housing. We finished 

the year strong with two won LOU procurements 

(procurements conducted according to the Swedish 

Public Procurement Act) in Gävle and Uppsala, which 

makes us nationwide.

We continue to have active dialogues with several 

municipalities and private land developers around 

Sweden. Despite the challenging times, we are highly 

optimistic about future opportunities involving new 

energies and new synergies.

 

W E B

hubpark.se

Hub Park, new energy 
yields new synergy.

http://cindrigo.com
http://spintopventures.com
http://unitedinfluencers.com
http://hubpark.se
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Scan the Q
R code and see m

ore of Annika at danir.se.

“I felt strongly that  
I wanted to be able  
to apply my ideas to  
projects throughout  
Sweden.”
– Annika Fernlund

The art of combining proven 
systems for new solutions.

If you’re passionate about systems in synergy.  

When you love to combine proven systems from 

different sectors to create completely novel and 

better solutions. It’s a bit like when one plus one 

equals three. Well, then it’s no wonder that you might 

choose to get two university educations and then 

continue to cross-fertilise various sectors in your 

professional practice. 

Annika Fernlund is a mobility strategist and prop-

erty developer at Hub Park, a role that gives her the 

opportunity to pursue her passion for new solutions. 

And although getting two degrees wasn’t a conscious 

strategy when she began studying Civil Engineering 

for Roads and Waterways and later continued her 

education at the School of Architecture. Her two 

lines of study instilled her with ideas and thought 

processes that synergise when she strives to find 

solutions and systems that did not exist before.

Annika’s master’s thesis at Lund University’s 

School of Architecture was a good indication of her 

future professional path. Her project proposed con-

necting literature and public transport, bringing the 

Stockholm City Library into the metro and vice versa. 

It certainly had all the naive idealism of a student 

thesis, but the intention – to think in new ways about 

old, established systems – was just the beginning of 

something more.

“I didn’t get into architecture school the first time 

I applied, so I initially studied civil engineering for 

roads and waterways. And in retrospect, that proved 

to be a fantastic complement to my architectural 

education,” says Annika as she reflects on how things 

don’t always turn out the way you planned. But then 

they often end up even better.

A N N I K A  F E R N L U N D,  H U B  PA R K

Earlier in her career, Annika spent several years at  

an architectural firm. After that, she spent a few 

years as an independent consultant, working largely 

with property development. But a few years ago, 

Annika took her craze for synergising systems to 

the next level when she started working with the 

mobility buildings of the future at Parkering Malmö. 

The experience, knowledge and desire to be at the 

forefront were all there, and Annika was given free 

rein to develop ideas and mobility solutions for 

Malmö’s parking companies, their facilities and their 

service offerings.

“I really enjoyed working at P-Malmö and the pro-

jects we developed. But I felt strongly that I wanted 

to be able to apply my ideas to projects throughout 

Sweden, and since municipal companies aren’t 

allowed to invest outside their own municipality, the 

idea of finding something else began to germinate,” 

explains Annika about how she ended up at Hub Park.

At Hub Park, Annika works exactly as she wants, 

focusing on solutions that maximise the good instead 

of minimising the bad. She strives to run her projects 

with circular economy and to use them to connect 

various systems to create a new and better whole. 

These projects offer Hub Park’s customers (munici-

palities and real estate companies) both innovative 

mobility solutions and complete energy solutions  

for their mobility buildings and the surrounding 

areas. Because if you like systems in synergy, it’s no 

wonder that you might connect parking garages in 

the city with solar parks in the countryside, or with 

new logistics and charging nodes throughout the 

urban area. And that approach creates new solutions 

and offerings.
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Radinn develops and sells electric surfboards in 

the global market. Our vision is to spread the 

dream of surfing to the masses. Our boards are easy 

to ride, allowing novice surfers to quickly develop 

their skills. Radinn does not require any specific 

weather conditions such as waves or wind; all you 

need is water. That water can be in lakes, rivers or 

seas across which you can travel at 55 km/h, without 

making a sound. 

For us, the past year has meant a transition from 

a focus on R&D and growth to industrialisation and 

profitability. 2022 has also been about managing and 

parrying changes in the outside world that affect our 

organisation and our company. The year has been 

characterized by the war in Ukraine and the financial 

crisis that followed it, resulting in new business 

conditions. We are doing our best to ensure the secu-

rity of our organisation, and our ability to adapt to 

changed circumstances is essential. Change process-

es are never easy, but we have fantastic employees 

and together we are guiding Radinn forward on this 

journey.

As with most companies, in times like these it is 

important to balance our business so that we can 

Radinn keeps surfing  
a wave of success.

achieve both profitability and continued sustainability. 

Our current development projects and initiatives aim 

to increase efficiency and quality and to reduce costs.

The market for jetboards is constantly expanding, 

and we are building our distribution network with 

the help of larger and larger retailers. North America 

is now showing clear signs of becoming our largest 

market by far. We are proactively managing certifi-

cation and regulatory processes aimed at stimulating 

sales and further consolidating our position as a 

global leader in jetboards.

This year, we launched and tested our rental con-

cept Radinn Surf Club, with successful results in sev-

eral places. Indeed, the concept proved so successful 

that next year we will start rolling it out in selected 

locations. We believe that the possibility of being 

able to rent a Radinn board will positively affect 

public awareness of our product and brand, thus 

increasing our sales. We are now looking forward to 

2023 and to our continued good collaboration with 

our largest owner, Danir!

W E B

radinn.com

Mikz Alliance

Mikz Alliance is the engine behind an international 

alliance for influencer marketing through which 

media houses and major media buyers gain access to 

the technology required to conduct influencer mar-

keting. Together with our members, we have created 

a marketplace where media buyers and influencers 

can get together and do business. In a fast-growing 

yet fragmented industry, our software and the unifying 

infrastructure we are building together with our 

members is setting the standard for the market.

mikzalliance.com

49

48

Rexor

A diligent robot that frees you and your colleagues 

from tedious and time-consuming administrative 

tasks. Science fiction? No, it’s very much a reality –  

in our business system for consultants. Every 

window, function and procedure in Rexor is created 

to meet the needs of the consultants and consulting 

firms of the 2020s, no matter whether the work is 

done from home, in a taxi queue, or on the train. 

Rexor is Swedish through and through, was born in 

the cloud, and is based on cutting-edge technology as 

well as automation via AI. Only your imagination sets 

the limits for what tasks Rexor can eliminate for you 

and your colleagues. This frees up even more time for 

doing what you’re best at and most passionate about.

We collaborate with Bengt Dahlgren, Psykologpartner, 

Krook & Tjäder, Aptio Group, and the law firms 

Lindahl, Foyen, Fylgia, Kading and Trägårdh, among 

others. Rexor is backed by the same specialists who 

developed the business economist favourite XOR 

Control, the bestseller XOR Compact, and the  

Saturnus lawyer system. 

rexor.se

InterMatte is a digital mathematics teaching resource 

for Years 6-9 that enthuses pupils and simplifies 

work for the teachers. With InterMatte’s unique 

help messages and videos, pupils not only get instant 

feedback, but also help in moving forward. The pro-

gramme analyses each answer and provides a help 

message customised to address any errors a pupil 

has made. With gamified elements and an enticing 

layout, mathematics is presented in an appealing way 

without sacrificing quality.

intermatte.se

InterMatte
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DanAds is a leader in self-service adtech, connecting 

ad sellers and advertisers through a fully automated 

advertising platform. Thanks to DanAds, all ad buyers 

can access premium ad space, without expensive 

intermediaries. The company was founded in 2013 by 

Istvan Beres and Peo Persson and is headquartered in 

Stockholm with additional offices in New York, London 

and Warsaw. DanAds collaborates with customers all 

over the world, including leading publishers, brands 

and platforms such as Bloomberg Media, Washington 

Post, TripAdvisor, SoundCloud and Philips.

danads.com

DanAds

Doxa’s primary business area is property investment 

and both listed and unlisted real estate companies in 

Sweden, without any limitation to specific categories 

of properties, holding periods or regions.

doxa.se

Doxa
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Norrsken22 is a tech-oriented fund for investments 

in Africa whose goal is to promote sustainable and 

long-term economic growth. The fund is backed by 

an international network of successful tech founders. 

These collaborate with African founders, who receive 

support in the development of their business. Norr-

sken22 provides the founders with strategic value 

and growth capital and puts them in the position to 

assert influence and expand internationally. Every 

investment made through Norrsken22 extends far 

beyond capital alone; it is a partnership that creates 

value for everyone.

norrsken22.com

Norrsken22

NocNoc is an advertising agency whose main focus 

is to develop and improve a brand’s personality and 

how it is perceived by the outside world. We believe 

that when it comes to communication, personality 

is what sets a brand apart, especially if a service or 

product is similar to the competition. 

We work together with our clients and deliver 

everything from strategies, ideas, concepts, designs 

and events to business development, project man-

agement and web development. All with the aim of 

solving our clients’ communication challenges and 

strengthening their brand. 

We work industry-independently; it is our clients 

who are experts in their field. We collaborate with 

them closely, contributing our knowledge to deter-

mine what and how we should communicate, and 

why. Regardless of whether our client is selling a 

service or a product, the recipient is always a person, 

and that person should be touched by the message 

we communicate. 

By getting involved and being passionate about 

our clients’ offerings, identity, problems and joys, 

NocNoc

we foster a sense of closeness and build both brands 

and our shared relationship. This approach makes 

everything more fun – and better.

“ We believe that when it comes  
to communication, personality  
is what sets a brand apart.”

 

 

Once again NocNoc delivers a solid year. It looks 

like it will be the best so far. A year filled with many 

exciting projects, with a variety of clients. Given the 

times we live in, with an unstable economy and an 

ongoing war in Europe, we are of course very happy 

with 2022's outcome.

Next year, 2023, we have our 10th anniversary. 

With a steady history during these years, we look 

ahead and aim to increase both staff and turnover.  

All to be able to deliver an even stronger offer to  

our clients. 

nocnoc.se

http://danads.com
http://doxa.se/
http://norrsken22.com
http://nocnoc.se
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BrainLit, a healthy
 light in the dark.

BrainLit develops biocentric lighting technology 

and solutions that contribute to better health. 

Daylight is absolutely essential to our well-being. 

However, most people now spend the majority of 

their time in lighting environments that do not satisfy 

their need for daylight. Our lighting environments 

help maintain a natural circadian rhythm, which 

affects our sleep, cognition and memory ability, 

among other things.

Our technology is based on two Nobel Prize- 

winning discoveries: The influence of the circadian 

rhythm and white LED light. Biocentric lighting was 

developed by a research team in Lund, and the first 

patent for the technology was granted back in 2012. 

There is ample documentation that points to BrainLit’s 

positive impact on the health, well-being and pro-

ductivity of people who work, study or spend time in 

environments illuminated using biocentric lighting. 

In the Nordic region, we have delivered our lighting 

solutions to SOS Alarm, Swedbank, Airbus and Sony, 

among others. And together with our partner Arjo, 

we deliver customised solutions for healthcare 

services. 

The market remains unstable due to the afteref-

fects of the COVID-19 pandemic, the war in Ukraine, 

the ongoing energy crisis, and inflation. The com-

ponent shortage has caused delays and made our 

certification work more difficult. These considerable 

challenges have led to lower sales than expected. 

We reviewed our sales strategy this year and 

are now focusing on complementing our product 

portfolio with a simpler, entry-level product. This will 

give us the opportunity to offer package solutions 

in combination with sales through channel partners. 

Over the course of the year, we have also implement-

ed cost savings and strengthened our management 

team with a new CFO.

W E B

brainlit.com

Kaunis Iron has been operating the iron ore mine 

in Pajala since 2018. With the help of strong local 

commitment, the ambition is to build a long-term and 

sustainable business. Among other things, this means 

running a mining business that uses its deep roots 

in the locality to create value for Norrbotten and 

contribute to the social development of Pajala, while 

simultaneously occupying a strong position in the 

global market. Kaunis Iron produces approximately 

2.2 million tonnes of iron ore concentrate each year, 

whose unique composition, quality and environme-

ntal benefits have attracted high demand from the 

world’s steel mills.

kaunisiron.se/en/

Kaunis Iron

InfoTech Scandinavia develops, supports and sells 

the Advantum information management platform. 

We also offer complete solutions for installation, 

training and customised configurations, and are an 

established supplier with solid experience in infor-

mation management within a range of industries and 

regulatory environments. 

We enjoyed a positive start to 2022, with many 

new projects. The year also promises to end well. 

This year, our change work has focused on offers and 

packaging. This will strengthen our position and meet 

the needs of a changing market. We have also focused 

on our development, with the aim of streamlining our 

work with our software. Our goal is to become the 

Nordic region’s leader in information management in 

regulatory environments. The ambition is to continue 

to grow in terms of delivery, sales and development, 

to increase our market shares, and to simultaneously 

meet all the needs of our customers. In the coming 

years, we are aiming for annual growth of 10 to 15%.

advantum.com/en/

InfoTech Scandinavia
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The willingness 
to help where we 
can and where it is 
needed most.
We have many long-term commitments that stretch far beyond the business world. The goal of 

our involvement is to help and make a difference. We believe that we have a responsibility to our 

employees and thus to the world around us. And if we can help correct an injustice or imbalance 

that exists in our society, we make sure to do so. Here, too, our companies and colleagues demon-

strate tremendous drive. They all participate in starting up outreach efforts and driving our com-

mitment forward. This allows us to continue to help where we can and where it is needed most. 

The will to help is always there, whether it’s on our doorstep or on the other side of the world.

O U R  I N VO LV E M E N T.
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Star for Life is a non-profit organisation that works 

to create better circumstances for young people. 

Through a unique training programme, our coaches 

work to help young people strengthen their self- 

esteem and motivate them to devote themselves to 

their education, take care of their health, and make 

wise life choices. This gives them a chance to influ-

ence their future.

The idea for Star for Life came to Dan and Christin 

Olofsson when they were starting a business project 

in South Africa’s KwaZulu-Natal region. They saw 

first-hand how many people were affected by HIV 

and AIDS. In 2005, the devastating consequences of 

these diseases led them to start a project at a local 

school. That was the start of Star for Life.  

Today we work in 120 schools in South Africa, 

Namibia and Tanzania where, so far, 450,000 young 

people have taken part in the Star for Life pro-

gramme. We are also investing in preventive health 

care. Our three mobile health clinics visit the schools, 

provide information about health, and offer students 

health checks. 

Star for Life now also operates outside Africa. In 

Sweden, Motivationslyftet by Star for Life has been 

active since 2013, and in 2022 Star for Life Ukraine 

and Star for Life Jerusalem were also launched.

In addition to the collaboration and support from 

Danir, Star for Life has many committed partners 

S TA R  F O R  L I F E

in several countries who together fund the training 

programme and our work.

WE ARE DEVELOPING, IMPROVING, AND 

ADAPTING OUR PROGRAMME FOR THE FUTURE

2022 has been an exciting and stimulating year, 

although we have still been somewhat hampered by 

the pandemic. After a few years of periodic school 

closures in southern Africa, it is wonderful that our 

coaches are now back out at the schools. 

We have taken the opportunity to begin extensive 

efforts to modernise the school programme. In close 

collaboration with colleagues in South Africa and 

Namibia, working methods are being evaluated and 

developed to ensure that we deliver the programme 

in the most functional and sustainable way. We 

continue to refine the school programme according 

to the “social and emotional learning” method. It 

strengthens students’ self-esteem, their self-lead-

ership skills, and their motivation to do their school 

work. It also fosters their ability to understand, 

communicate and build relationships. 

The past year has also shown us the true meaning 

of loyalty. Despite a turbulent and uncertain time in 

the world, our corporate partners have continued to 

support us and we have welcomed several new ones. 

Thanks to their contributions and long-term thinking, 

we can continue to carry out our mission. We contin-

ue to develop feedback to our partners, with videos 

and reporting from the schools they support. We 

create meeting places in the form of partner meet-

ings, where we can interact and inform our partners 

about Star for Life’s ongoing work. Here we can also 

give our partners the opportunity to network and 

make new business contacts. 

THE YEAR IN BRIEF

Despite the ongoing war in Ukraine, Star for Life 

Ukraine has been able to start up its first project 

to support and empower children affected by the 

conflict. Together with Voices of Children, a training 

programme is now being implemented to develop 

Expanding  
and providing 
support where 
it is needed 
most.
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starforlife.org/en/

children’s IT skills while simultaneously offering 

psychosocial support to children affected by the war. 

In collaboration with Motivationslyftet by Star 

for Life, we have developed new school materials 

adapted for Star for Life Jerusalem, which has been 

launched as a pilot project in four schools in East 

Jerusalem.

In cooperation with all countries in which we 

operate, we are working intensively to ensure that 

Star for Life is equipped for the future. Together, we 

will continue to make a difference for more children 

and young people, in more parts of the world. In the 

places where our support is needed most.

https://starforlife.org/en/
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Motivationslyftet is part of Star for Life Interna-

tional, which has operations in Sweden, South 

Africa, Namibia, Jerusalem and Ukraine. We offer 

training programs in self-leadership for children and 

adolescents from middle school to upper secondary 

school, and are currently developing pedagogical 

materials for primary school pupils, as well. The 

methodology is used at 65 middle schools, secondary 

schools, upper secondary schools, special schools 

and resource schools throughout Sweden. It aims to 

motivate children and young people and improve their 

self-leadership skills.

The year has been exciting, challenging and stimulat-

ing. We continue to strengthen our ambition to posi-

tively influence the development of Swedish schools in 

the long term. Thanks to a stable funding plan, we have 

been able to expand our staff of school strategists, 

giving us the opportunity to reach out to more schools. 

In addition to our work in Sweden, this year the 

method has also been implemented in four schools in 

East Jerusalem. The goal is to benefit children’s mental 

health in vulnerable areas, as a preventive measure.

In 2022, both the COVID-19 pandemic and the war 

Addressing growing anxiety 
among children and young people.

M OT I VAT I O N S LY F T E T  B Y  S TA R  F O R  L I F E

58

59

Star for Life Jerusalem is a foundation whose 

vision is to promote sustainable development for 

the people of East Jerusalem through various initia-

tives. Our mission is to develop, finance, and imple-

ment programmes targeting education, employment, 

IT skills development, and IT entrepreneurship. 

We started our activities in January 2022, when 

Dr. Reda Mansour, a seasoned and skilled diplomat, 

became Star for Life Jerusalem’s first employee. We 

continued to recruit staff throughout the year, and at 

the end of September Christin and Dan Olofsson inau-

gurated our new office, which is staffed by 17 energetic 

employees, mostly women from East Jerusalem. 

We have also launched three different programmes. 

The first was launched in September at Al-Tur and Ibn 

Khaldun schools. They are two of four pilot schools 

where we are testing out an adapted programme for 

social and emotional learning developed by Motiva-

tionslyftet and Star for Life in Sweden. 

Our second programme, “The Job Hub”, helps 

S TA R  F O R  L I F E  J E RU S A L E M

A seed of hope is  
planted in Jerusalem.

young adults find jobs. It has seen a good start and 

100 people have already found employment thanks 

to the programme. The goal is to help 3,000 people 

find jobs over the next five years. The Job Hub will 

also support SMEs in their expansion and facilitate 

their hiring of more young people.

The third programme is an IT training project that 

provides training courses for young people with an 

academic background in IT. The aim is to improve 

their chances of finding skilled jobs in this growing 

sector and also, to strengthen the Tech ecosystem in 

East Jerusalem. 

To succeed in Jerusalem, we will take a long-term 

approach – just as we always do when undertaking a 

new commitment. And we hope that through our ini-

tiatives and programmes, we can help sow the seeds 

of hope for a better, safer, and more stable future.

W E B

starforlifejerusalem.org

in Ukraine have affected our work. COVID-19 was 

the reason why we decided early on to become a 

crisis partner for schools. We developed pedagogical 

materials with a focus on remote learning for educators 

and students and produced inspirational films in 

collaboration with UR.

Together with Save the Children and the Ukrainian 

Embassy, we organised a seminar in the spring to give 

educators and school leaders guidance on how children 

and young people from Ukraine can be integrated into 

the Swedish school environment.

Never before have children and young people in 

Sweden so clearly expressed concern for the future. 

Crises, wars and a rapid pace of change are causing 

uncertainty and anxiety and increasing the risk of 

mental illness. In response, this year we have consol-

idated our resources, uniting various actors, organ-

isations and researchers. Together we will address 

the issue of mental health and provide self-leadership 

training in Swedish schools.

 

W E B

motivationslyftet.se
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Indeed, 17 years ago, it was that sense of connection 

that led her to “apply” for a job at the then-fledgling 

foundation.

“I’d just started the non-profit association Transfer 

and gotten Dan Olofsson to join the board of directors 

when I heard that they were planning to launch Star 

for Life. So I told Dan I wanted to work there,” says 

Jessica, describing her first contact with Star for Life. 

Yet hiring processes can sometimes become 

drawn-out affairs, and it was not until October 2021 

that all the pieces fell into place and Jessica took over 

as the new Secretary General. 

But Jessica has always run projects that support 

vulnerable groups and people in vulnerable areas.  

Jessica was already eager to make a positive difference 

in the world when she began studying the humanities 

at university, where she majored in Language. Back 

home in Klippan, she got involved in politics. She then 

headed abroad for more language studies. 

“When you learn about a language, you learn about 

an entire culture. And when you learn about cultures, 

you also gain a better understanding of how other 

people live, think and act, which is very useful in my 

job,” ruminates Jessica, when asked about how her 

studies have influenced her in her current position.

2022 has been a busy year, and Jessica has initiated 

several projects aimed at updating and improving the 

organisation. This has meant a great deal of travel, many 

meetings and long hours on airplanes and in airports. 

“If you’d asked me before what I like to do in 

my spare time, I would have said travel. But now I 

appreciate being home with my family. Puttering 

around the kitchen, making dinner. Italian food is my 

favourite, but after all the travelling, there’s not much 

that beats meatballs, cream sauce, potatoes and 

lingonberries,” grins Jessica as she describes her new J E S S I C A  G RU N D S T RÖ M  A H L D I N ,  S TA R  F O R  L I F E

perspective on leisure time following her first year  

at Star for Life.

Jessica believes in a transparent leadership style; 

employees should feel that they can address prob-

lems. This fosters confidence that they will be able 

to resolve any challenges they may face in the best 

possible way.

“ When you learn about cultures, 
you also gain a better under-
standing of how other people 
live, think and act.”

– Jessica Grundström Ahldin

“Old truths are just that – old – and when it comes to 

identifying needs and problems, it’s easy to become 

complacent. After all, the world is changing all the 

time. That’s why it’s super important to be respon-

sive, work closely with those in the field,, and listen to 

everyone in the organisation,” explains Jessica about 

her leadership approach.

A lot has happened since Star for Life launched its 

first programme, and new conditions have emerged. 

“We’re doing an ‘upshift’ to modernise our 

programme and make it more relevant. And now that 

we also have operations in Ukraine and Jerusalem, 

it’s important that we review how and with whom we 

communicate,” says Jessica about how Star for Life is 

establishing itself to do good in more places.

Doing good is Jessica’s primary passion, and her 

experiences “on the ground”, where Star for Life oper-

ates, have been life-changing. And now the humanist 

has become even better at the outside world and the 

language of caring.

A humanist who 
speaks the languages 
of the world – and the 

language of caring.

Jessica tackles both her work and the world at large with boundless commitment 

and energy – most recently as Secretary General of Star for Life. She thinks the fancy 

title is fun, but it still feels like an odd fit for a “woman of the people” like herself. On 

the other hand, she sees herself in everything that Star for Life stands for.
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Project Kaxås is an initiative that invests in young 

families who want to change their lifestyle and 

move to a scenic rural environment. The starting 

point for the project was to break the trend towards 

centralisation and save the rural school in Kaxås. To 

do this, it was necessary to encourage the migration 

of young families to Kaxås. 

Kaxås is located in the inland part of Norrland, 

midway between Åre and Östersund. The project 

started in 2019 and has so far yielded over 160 new 

residents in a village that previously had just under 

100 inhabitants. The school’s enrolment has jumped 

from 32 to 54 children, and the preschool is com-

pletely full, which means that the municipality has 

now decided to build a new and larger preschool. 

The project has shown that it is possible to break 

the trend of depopulation. The younger generation is 

interested in living in natural surroundings and smaller 

places, if only the conditions to do so are created. 

More than 30 new houses with expansive views of 

the countryside are being built in Ekobyn Ladriket. 

And 17 existing houses and farms have found new 

owners via the project.

A TUMULTUOUS WORLD PRESENTS  

BOTH THREATS AND OPPORTUNITIES

The majority of Kaxås’s new residents come from 

southern Sweden’s metropolitan regions. When the 

COVID-19 pandemic hit, travel restrictions were 

imposed and the opportunity to visit Kaxås decreased. 

We therefore changed our tactics and started using 

digital media for information, documentation and 

meetings. The pandemic became both a threat and  

an opportunity. Both employers and employees 

discovered the benefits of remote work. 

W E B

projektkaxas.se

P RO J E C T  K A X Å S

Many potential homebuyers had to forgo visiting 

Kaxås in favour of video meetings, and all the 

requisite information was made available via digital 

solutions. The pandemic has lowered the threshold 

for where people can live while simultaneously 

modernising work so that many jobs can largely be 

done remotely. 

The war in Ukraine has led to increased material 

shortages and higher prices. But by changing our 

ordering procedures and scouring the market for new 

suppliers, we have managed to maintain high quality 

and remain on schedule. The global economic insta-

bility, with rising interest rates and increased building 

prices, has resulted in greater uncertainty regarding 

investment in housing. Danir’s long-term perspective, 

financial stability and drive have been crucial to 

the project and enabled us to find new solutions in 

unstable circumstances.

THE YEAR IN BRIEF

Today, the Projekt Kaxås brand has gained national 

recognition as a groundbreaking and successful 

example of how to break trends. Decision-makers in 

municipalities and regions throughout Sweden invite 

us to give lectures about our experiences. Project 

Kaxås has proven that there is a great need for  

housing in rural areas. The project has helped high-

light existing opportunities for living in rural areas 

while simultaneously working in fulfilling jobs that 

can be carried out remotely. The project continues 

to give young families the chance to improve their 

quality of life.

A vibrant countryside is  
the proof of our success. 

“ The younger generation is 
interested in living in natural 
surroundings and smaller 
places, if only the conditions 
to do so are created.”

Photographer: Darren Hamlin
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Millions of Ukrainians are still fleeing the horrors 

of war following Russia’s brutal attack on their 

homeland. Tens of thousands of Ukrainians arrived in 

Sweden early this spring. The need for shelter quickly 

became acute. In March 2022, the non-profit site 

swedesforukraine.org was launched. It is a platform 

that connects Ukrainian refugee families with 

Swedes who have room to spare and who are willing 

and able to provide housing. 

The initiative for Swedes for Ukraine was taken by 

Ebba Lindsö and Dan Olofsson. They began the work 

of getting the service up and running immediately after 

the outbreak of the war. The site was developed in a 

very short time by Ukrainian engineers and web devel-

opers at Sigma Software. These engineers remained in 

western Ukraine but wanted to help their compatriots 

who had been forced to flee, and therefore worked 

around the clock to get the service up and running. 

The swedesforukraine.org platform was the first 

of its kind. And it makes it easy for Swedes with 

available rooms or other accommodations to have 

direct contact with refugee families. The idea is that 

after contact via phone or e-mail, the parties meet. 

If they come to an agreement, the accommodation is 

made available for three months, or another period 

of time set by the parties. This timeframe can later 

W E B

swedesforukraine.org

S W E D E S  F O R  U K R A I N E

be extended if the parties agree. The site is available 

in Ukrainian, Swedish and English. So far, more than 

500 refugees have found accommodation through 

Swedes for Ukraine. This is more than most munici-

palities in Sweden have managed to house. 

“ It’s so much more valuable for 
these vulnerable people to live 
with a committed Swedish family 
instead of in refugee facilities. In 
most cases, the refugee family 
gets free housing that does not 
entail a single penny of financial 
burden for Swedish taxpayers.”

– Dan Olofsson

In addition to providing accommodation, Swedes for 

Ukraine helps to give Ukrainian refugees accurate 

guidance when they need to get in touch with various 

authorities and aid organisations. And anyone who 

wants to help in other ways can sign up as a volunteer 

on the website. These volunteers serve as support for 

one or more refugees.

EFFORTS CONTINUE AS  

THE NEED FOR HELP PERSISTS

At the time of writing, there is a significant risk that the 

war in Ukraine will be protracted. And for the already 

severely tested Ukrainian people, a tough winter lies 

ahead. We are therefore continuing the work to get 

more Swedes to open their hearts, and their homes. 

We’ve been hearing how many people testify to the 

positive sides of opening up their homes and helping 

out. They tell us about how this has created new 

relationships and friendships between the families.

Right now, we have over 200 refugee families looking 

for accommodation on our platform. So the need is 

there, and we need more housing. Above all, we need 

accommodation options in the metropolitan regions, 

because that is where the greatest opportunity to  

find work is.

The platform 
that has helped 
500 refugees 
find accom- 
modation in 
Swedish homes. 

Our involvement |  DA N I R  2 0 2 2DA N I R  2 0 2 2  |  Our involvement

http://swedesforukraine.org


Our involvement |  DA N I R  2 0 2 2DA N I R  2 0 2 2  |  Our involvement

W E B

fcrosengard.se

FC Rosengård has Sweden’s best women’s football 

team, and 2022 was a year for the record books, 

as the team took home Swedish Championship gold, 

cup gold and competed in the Champions League 

group stage.

The club also has another women’s team and a 

men’s football team, and now also boasts top-division 

women’s and a men’s futsal teams. Its youth activities 

serve over 700 children from more than 70 different 

nationalities – in keeping with its vision of being a 

club for everyone. This vision is reflected in every 

part of the organisation, and we work a lot with 

gender equality, equality and inclusion.

F C  RO S E N G Å R D

A football club and a  
driver of social progress.
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FC Rosengård stands on two equally steady legs, 

which are illustrated in the club’s colours. The blue 

symbolises our sports efforts and the red our social 

initiatives. In our social initiatives, the club identi-

fies a need or challenge in society where we see a 

potential for positive change. These might include 

a shortage of women in leadership positions, high 

unemployment, or an overall increase in mental 

illness. 

“ FC Rosengård stands on two 
equally steady legs, which are 
illustrated in the club’s colours. 
The blue symbolises our sports 
efforts and the red our social 
initiatives.”

Football for Life by FCR uses football as a tool to 

strengthen young girls’ self-esteem, self-confidence 

and position in society. The organisation started 

in eastern South Africa but is now also located in 

eastern Malmö, with a focus on training young  

female leaders. 

Hattrick by FCR is a knowledge programme in 

which the club collaborates with football associations 

throughout Skåne to educate and inspire young 

football players. 

Every day, Boost by FCR helps, on average, one 

young Malmö resident start studying or become 

self-sufficient. And it’s been doing so for over 11 years.

THE YEAR IN BRIEF

This year, Boost by FCR has shifted its focus somewhat. 

We have teamed up with the Upper Secondary 

School and Adult Education Administration and the 

Swedish Public Employment Service to engage in 

very preventive work with younger children. Every 

year, about 2200 young people in Malmö finish 

compulsory school without having applied to upper 

secondary school. We are conducting outreach to 

try to get them back to school or into the workforce. 

The aim is to create a motivation-strengthening 

environment that inspires young people to continue 

to advance themselves. 

Every year, FC Rosengård also adopts a focus area 

that is close to the club’s heart. In previous years, we 

have collaborated with the Swedish Cancer Society 

and WorldPride. In 2022, the theme has been mental 

health. 

FC Rosengård has collaborated with the Tim Bergling 

Foundation, a foundation started by the artist Avicii’s 

parents after the death of their son. The motto for 

the joint effort is “For a better day”. The work to 

increase mental well-being among young people 

continues within the framework of Hattrick by FCR 

(where it is aimed at coaches and other leaders).

FC Rosengård is a football club and a driver 

of social progress. To take further steps forward 

and continue to drive positive development, we 

must invest in creating a stable organisation that 

withstands the test of time. FC Rosengård has a 

future-minded spirit, immense drive and a big heart  

– and we want to do even more. 
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“Life as a sports director 
is amazingly exciting, but 
also incredibly different 
than being a player.”

– Therese Sjögran

Now with 60  
people on the team.

Anyone who knows or has ever met Therese 

Sjögran knows how passionate she is about 

football. How soothing she finds it to listen to the 

background noise of a football game while she 

putters around the house. She started playing when 

she was five years old, and football has been her life’s 

greatest passion ever since. And Therese has a great 

career as a footballer behind her. She has spread the 

joy of football in Harlösa, Veberöd, Wä, Kristianstad, 

Malmö, and Harrison NJ, as well as all over the world 

in her blue and yellow Swedish national team jersey. 

Her career has now taken her to the sidelines, but 

from there she remains very much a part of what 

happens on the field. 

“Life as a sports director is amazingly exciting, but 

also incredibly different than being a player,” says 

Therese about her role as Sports Director at  

FC Rosengård.

Therese is responsible for three teams and over 

60 players and leaders. It’s time-consuming to be 

responsible for so many staff members, and she 

needs to be available virtually 24/7. Perhaps she 

needs to assist someone who is going on a national 

team assignment. Or she might need to contact an 

interesting player’s agents.

“It’s a lot of work and the days are long, but I like to 

always be available. I don’t like to switch off and take 

care of things later, because then I know there’ll be 

100 texts and 1,000 e-mails waiting. In that case, I’d 

rather deal with things right away, as they happen,” 

explains Therese about her choice to always be there 

for the players, managers and agents.

The recruitment of a new player affects the group 

dynamics of the team, and it is therefore important 

that the sports director knows the team and the 

T H E R E S E  S J Ö G R A N ,  F C  RO S E N G Å R D

group well. The goal is always for a new recruit to 

take the team to the next level. And it’s incredibly sat-

isfying when the team-building works and everyone 

sees how the players develop, improve their qualities 

and work together. That’s when Therese stands on 

the sidelines and enjoys the fruits of her labours. 

“It’s always fun to find an uncut diamond. But 

you also feel proud if and when you can attract a big 

name, an established star, to the club. That’s a great 

feeling, too,” says Therese about her favourite kinds 

of recruitments.

Therese has been sports director for seven 

years, and a lot has happened in that time. Although 

progress remains slow in some areas and the finances 

continue to lag behind, everything has become more 

professional. There are higher demands on the play-

ers. The club now has access to the latest technology 

for collecting physio data. This helps to optimise the 

training of each individual player. 

“These past years, the players have also become 

more professional. They’re more focused and are 

aware that the market is growing and there are 

greater opportunities to go pro. The problem is that 

the base for recruiting new players is so small. There 

are too few girls who start playing football, and even 

fewer who continue past childhood,” says Therese 

about the recruitment base of the future.

Therese has many fond memories of the era during 

which she was one of the eleven players on the national 

team. Their 2010 Swedish Championship gold medal 

and the 2-1 victory against France in the 2011 World 

Cup bronze medal match are just a couple of many 

successes they enjoyed. Now she works from the 

sidelines, making new memories alongside the  

60 colleagues she now has on her team. 
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With a conviction that entrepreneurship creates 

jobs while reducing segregation and exclusion, 

Uppstart Malmö was founded in 2011 by Dan Olofsson 

and Luciano Astudillo. Uppstart Malmö is run as a 

not-for-profit foundation and is backed by great com-

mitment from private investors, partners, the City of 

Malmö and Malmö’s business community. The idea is 

simple – more people in the workforce means a better 

Malmö. And so far, more than 3,500 people have found 

new jobs thanks to the activities of the foundation and 

the companies they collaborate with.

Our day-to-day operations are handled via Tillväxt 

Malmö, which has offices in central Malmö, and Level, 

an international incubator with offices and co-work-

ing facilities at the Mobilia shopping centre. Tillväxt 

Malmö offers business development for companies in 

Malmö that want to grow, while Level provides sup-

port in the three phases of entrepreneurship: dream, 

start and grow.

Both businesses organise seminars and events to 

spark inspiration and spread knowledge. But above all, 

we provide a meeting place where entrepreneurs can 

interact and learn from each other. Throughout the 

year, we have seen a consistent increase in the number 

of companies seeking some form of support from us.

In collaboration with Möllans Basement, Tillväxt 

Malmö launched a mentoring program for young 

people aged 18 to 22. It gives them the chance to 

meet representatives from the business community 

and gain valuable insight and a real-life connection to 

working life. This contact improves their opportunities 

to broaden their horizons, increasing their faith in the 

future and the possibility of one day having a success-

ful career of their own.

In turbulent times, we have been a safe advisor to 

business owners and entrepreneurs. Many of them 

like using us as a sounding board that allows them to 

bounce thoughts and ideas off an external, experi-

enced business developer. How can we adapt? How 

can we reduce energy use in the company? There are 

plenty of questions, and it is important to instil courage 

in these companies and help them build a stable, long-

term plan for the future.

uppstartmalmo.se | tillvaxtmalmo.se | levelmalmo.se

U P P S TA RT  M A L M Ö

Experienced advisors offer  
security in turbulent times.

The Jewish Community of Malmö is there for all Jews 

regardless of age, lifestyle, background and degree 

of religiosity. The Community is working to ensure 

that the region's Jews have access to a wide range 

of Jewish culture, celebrations, events, religious 

services, kosher food and Jewish education. The 

Jewish Community is responsible for representing 

Jewish interests in the society and for countering 

antisemitism. 

Danir's involvement is primarily connected to the 

vulnerable situation with antisemitism the Jews have 

had to face in Malmö. As a result of this unfavourable 

atmosphere, the Jewish Community has declined 

from over 2,500 to about 500 members over a few 

decades. At the same time, the community's security 

costs have increased considerably. In this situation, it 

is important to actually support the Jewish Commu-

nity in order to protect the Jewish minority, which 

since the middle of the 19th century has positively 

contributed Malmö's development and cultural life.

jfm.se

Jewish Community  
of Malmö

The Swedish Committee against anti-semitism is a 

non-religious and non-political organization whose 

purpose is to work against and raise awareness of 

anti-semitism and racism.

skma.se

The Swedish Committee 
against anti-semitism

“ The Jewish Community is  
responsible for representing  
Jewish interests in the society  
and for countering antisemitism.”
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Special Olympics is a part of the Swedish Parasports 

Federation that offers wide-ranging and recreational 

athletic activities for persons with intellectual disa-

bilities. The aim is to give everyone the chance to live 

an active life – regardless of ability. In Sweden there 

are over 10,000 athletes in the Special Olympics. 

The Special Olympics Games, Sweden’s largest 

sports competition for people with intellectual 

disabilities, were held in Malmö this past June. 1,000 

athletes and coaches from across the country gath-

ered to compete in twelve sports. The games were 

trials for the Special Olympics World Games, the 

world’s largest sporting event for these athletes. The 

Swedish team headed to the World Games in Berlin 

in 2023 consists of 70 athletes and coaches. Thanks 

to the support and commitment of Danir and Sigma 

and their employees, the games were a memorable 

event for both participants and visitors.

specialolympics.se

Special Olympics Sweden

The Hugos Stiftelse foundation raises money to 

support associations and organisations that work to 

ensure an active life and better health for children 

and young people with disabilities. Among other 

things, funds are raised via our Glädjeruset races, in 

which everyone can participate in whatever way their 

personal circumstances allow. 

After two years of virtual races, we were finally 

able to arrange in-person races again. One in Täby 

and one in Skellefteå. We also held the virtual race, in 

which people can compete wherever and whenever 

they want. This year, over 1,300 competitors walked, 

rolled or ran in our races.

A lot has happened in 2022. We now offer counsel-

ling for families with disabilities, we have welcomed 

a new project manager to our team, and we have 

launched a project that takes Glädjeruset to disabili-

ty-adapted schools, whereby they can partner with us 

to arrange their own races. Nearly 800 children have 

participated in Glädjeruset at school. The hope is to 

continue expanding the number of participants in the 

school-based race, now dubbed Hugoloppet. Also, we  

awarded grants to 7H Para Alpine Skiing, Grödinge 

SK Para Football, and the Bliss cheerleading club. 

hugosstiftelse.se  |  gladjeruset.se

Hugos stiftelse  
and Glädjeruset

This year’s Expect a Better Tomorrow initiative is 

Heja Klubben! This initiative seeks to demonstrate the 

invaluable benefits that Swedish association life provi-

des throughout our expansive country. The intention 

is to spotlight the thousands of sports associations 

and clubs whose members unite, stimulate, integrate 

and develop individuals both as athletes and as people, 

come rain or shine, in good times or bad. Heja Klubben! 

also aims to pay tribute to all those who donate their 

time and effort: enthusiasts with a passion for their 

club who create rewarding leisure activities for child-

ren, young people and adults. Among other things, 

the goal is to increase awareness of what clubs do and 

how they contribute to their communities, encourage 

more people to get involved in association life, and 

help ensure that this unique popular movement can 

continue to grow and benefit people all over Sweden.  

expectabettertomorrow.com/en/

Expect a better 
tomorrow - stiftelsen

Around the world, more people die as a result of 

cooking over smoky, open fires than from malaria, 

tuberculosis and AIDS combined. The climate impact 

of charcoal and firewood burned for cooking is as 

great as that of the entire aviation industry. Emer-

ging Cooking Solutions has developed a pellet stove 

and an integrated business model with local pellet 

production, distribution, customer financing and coal 

credits. The stove is connected to the internet, can 

be paid for in instalments, and can be turned off if 

the user fails to pay. Our stove was recently cited in 

the journal Nature, as one of the two pellet stoves 

Emerging Cooking Solutions

in the world that meets the health requirements 

for “modern cooking”. Each stove saves 4 - 5 tonnes 

of CO2 per year. The pellet production is based on 

surplus biomass and is therefore renewable and 

environmentally sustainable. The system helps 

to slow the rate of deforestation and develop the 

economy in the places where it is used. It also saves 

time and improves both the health and household 

finances of its users. We currently have operations in 

Zambia, Mozambique and Malawi.

emerging.se
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The Entrepreneurship Forum is an independent rese-

arch foundation that initiates, conducts, and commu-

nicates policy-relevant research which creates better 

conditions for entrepreneurship, innovation, small 

business, renewable energy, and growth.

The forum also runs a unique network spanning 

the fields of academia, politics, and business. The 

goal is to be Sweden’s leading meeting place for 

decision-makers, researchers, and opinion-formers 

to acquire knowledge about economic policy issues 

related to entrepreneurship and innovation. In 

this way, we can contribute to the dissemination of 

knowledge that can serve as the basis for well-founded 

decisions that improve the climate for entrepreneur-

ship and small businesses in the country.

Every year, the foundation arranges about 30 semi-

nars and publishes around ten publications. Its annual 

activities include the Swedish Philanthropy Summit, 

the awarding of the Global Award for Entrepreneur-

ship Research and the Swedish Economic Forum. 

entreprenorskapsforum.se/en/

Entrepreneurship Forum

“ The goal is to be Sweden’s 
leading meeting place for 
knowledge acquisition.”

Robert F. Kennedy Human Rights is committed to 

continuing Robert F. Kennedy’s legacy to stand 

against oppression and strive to achieve a more just 

and peaceful world. Since 2018, Dan Olofsson is a 

member of the Robert F. Kennedy Human Rights 

Leadership Council.

rfkhumanrights.org

Robert F. Kennedy 
Human Rights

The Thanda Foundation Trust was established to 

engage with the socio-economic, educational, and 

developmental needs of the three tribal communities 

neighbouring Thanda Safari in the Umkhanyekude 

District. As well as to address the critical unemploy-

ment crisis currently facing South Africa and to raise 

awareness of various conservation initiatives. The 

Trust supports several community-based projects, 

serves as a fundraising vehicle, and has spearheaded 

the Stars at Work job creation initiative in collaboration 

with Star for Life.

The Trust is a founding member of Project Rhino 

KZN, an anti-poaching and conservation collaboration 

between KwaZulu-Natal’s leading conservation 

agencies and provincial game reserves, provincial 

government bodies, private rhino owners and 

anti-poaching security specialists. 

The #ChasingZero collaboration with the Princess 

Charlene of Monaco Foundation aims to initiate a 

targeted global awareness campaign to reduce rhino 

horn consumption, raise funds for a national youth 

education campaign and to support game reserves 

and communities in Zululand.

The Thanda Lions Football Team is funded through 

the Trust and predominantly comprises unemployed 

youth from the Umkhanyekude region. In addition to 

soccer coaching, it assists the players with personal 

development and education. 

In collaboration with FC Rosengård the Trust sup-

ports a second sporting project, Football for Life by  

FC Rosengård which helps to empower young women.

thandafoundation.com

Thanda Foundation Trust
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Offerdals Spelmanslag

Since 1985, Offerdals Spelmanslag has performed 

their music at venues ranging all the way from the 

forests of Jämtland to the United States, Russia 

and South Africa. At home, they make various stage 

performances throughout Jämtland. 

Every year, Offerdals Spelmanslag also awards 

a cultural scholarship to a young person based in 

Krokom Municipality who has shown promise in one 

or more cultural areas.

offerdalsspelmanslag.se

Offerdals SK

The Olofsson family has a long-standing  

commitment in Jämtland. Here we support the  

local club Offerdals SK with the ambition to promote 

sports activities in Offerdal, and skiing in particular. 

Offerdals SK was founded in 1961 and currently 

 has around 500 members.

offerdalssk.se

UWC Dilijan College in Armenia is a part of the 

UWC network, a global education movement that 

makes education a force to unite people, nations 

and cultures for peace and a sustainable future. The 

UWC network is comprised of 18 colleges around the 

world, and more than 50,000 students from over 180 

countries have studied at UWC schools and colleges. 

uwcdilijan.org

UWC Diljian College

“ A force to unite people, 
nations and cultures for 
peace and a sustainable 
future.”
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Family business. With a focus on digitalisation. 11,600 employees.

Danir Group

Danir Group is a family-owned business, held  

by the Dan Olofsson family. The group consists 

primarily of consulting companies with a focus on 

supporting our customers in their digitalisation. 

Our companies operate in 25 countries with  

11,600 employees.


